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A G R E E M E N T
THIS AGREEMENT made and entered into at Holyoke, Massachu­
setts on May 17, 1976 by and between The Food Mart Division of 
Waldbaum,Inc., a duly organized Corporation with a place of 
business at Holyoke, Massachusetts, doing business under the name 
of Food Mart or Waldbaum, hereinafter identified and referred to 
as the Company and Local Union No. 33 and Local Union No. 371 of 
the Amalgamated Meat Cutters and Butcher Workmen of North America, 
AFL-CIO located at Agawam, Massachusetts and Westport, Connecticut 
respectively, hereinafter jointly and severally identified and 
referred to as the Union, each of which is a labor organization 
acting as the agent of the employees of the Company covered by 
this Agreement.
WITNESSETH
WHEREAS in the manner and to the extent provided in this 
Agreement, the Company, the Union and the employees in the 
bargaining unit described in Paragraph 20, hereinafter identified 
and referred to as the employees desire to enter into an agreement 
relating to the wages, hours and other conditions of employment 
for the employees.
NOW THEREFORE, in consideration of the mutual agreements 
herein contained and the performance by each of the Parties of 
the terms and provisions of this Agreement all as hereinafter 
set forth, the Company, the employees and the Union hereby 
mutually agree as follows:
ARTICLE ONE 
PREAMBLE
Paragraph 10. Recognizing that the Company is engaged in 
a highly competitive business and that the legitimate and mutual 
interests of the Company and of the employees are directly related 
to the success of the Company, it is the intent and purpose of 
the Parties to this Agreement to provide orderly collective bar­
gaining relations among the Company, the employees and the Union; 
to provide procedure in the manner and to the extent provided 
in this Agreement for the prompt and peaceful adjustment of dis­putes or differences which might arise from time to time; to 
provide for the implementation of the rights and benefits of 
the employees as described in this Agreement; to provide for 
the performance of work by the employees in a conscientious and 
skillful manner which will further efficiency and economy of 
operation, quality and quantity of performance and the protection 
of the property of the Company and to assure that there shall 
be no interference with the operations or the business of the 
Company during the term of this Agreement.
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Paragraph 11. Each of the Parties to this Agreement agrees 
that it is the duty of the Company, the employees and the Union 
to cooperate fully, faithfully, individually and collectively 
in the observance of the provisions of this Agreement. In recog­
nition of the principle of a fair day's work for a fair day's 
pay and to enable the Company to improve production and to achieve 
maximum efficiency, economy and quality within its operations 
and to adequately meet competitive conditions and maintain employ­
ment, each employee pledges that he will cooperate with the Com­
pany in conserving materials, tools, machinery, equipment and 
other Company property, encouraging and aiding in the reduction 
of absenteeism and tardiness and in the observance of Company 
procedures, regulations and health and safety standards.
Paragraph 12. Except as otherwise specifically provided, 
reference in this Agreement to numbered Articles and Paragraphs 
refer to correspondingly numbered Articles and Paragraphs in 
this Agreement.
ARTICLE TWO 
UNION RECOGNITION
Paragraph 20. Subject to the terms and provisions herein­
after provided and in accordance with the provisions of the Na­
tional Labor Relations Act, the Company during the term of and 
to the extent provided in this Agreement recognizes the Union 
as the exclusive collective bargaining representative with re­
spect to wages, hours and conditions of employment of the employ­
ees in the bargaining unit consisting of all employees employed 
by the Company in Massachusetts and Connecticut excluding office 
and store clerical employees , adminis't'ra'fc'lve 'employees , execu­
tives, store managers, assistant store managers, department man­
agers, management trainees, buyers, merchandise specialists, ad­
vertising, display, engineering, maintenance and technical employ­
ees, employees engaged in quality control, watchmen, guards, 
professional employees and supervisors as defined in the National 
Labor Relations Act. The provisions of this Paragraph 20 are 
intended to describe the employees covered by this Agreement and 
not any particular work and all references in this Agreement to an 
employee or employees shall be deemed to include male and female 
employees as the case may be.
Paragraph 21. Subject to the terms and provisions of this 
Agreement and in accordance with the provisions of the National 
Labor Relations Act, each employee in the bargaining unit in the 
employ of the Company on the effective date of this Agreement
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who has completed his probationary period as provided in Article 
Seven and who is a member of the Union shall, in the manner and 
to the extent provided in Paragraph 23 and as a condition of con­
tinued employment, maintain his membership in the Union during 
the term of this Agreement.
Paragraph 22. Subject to the terms and provisions of this 
Agreement and in accordance with the provisions of the National 
Labor Relations Act, each employee in the bargaining unit in the 
employ of the Company on the effective date of this Agreement 
who has not completed his probationary period as provided in 
Article Seven and each new employee in the bargaining unit whose 
employment by the Company begins after the effective date of this 
Agreement shall, as a condition of continued employment, become 
a member of the Union on the first (1st) day of the week follow­
ing the completion of his probationary period and shall there­
after, to the extent provided in Paragraph 23 maintain his 
membership in the Union during the term of this Agreement.
0/Paragraph 23. The Union agrees that it will admit to member­
ship in the Union without discrimination and upon application 
all present and future employees of the Company within the bar­
gaining unit on the same terms and conditions as have been uni­
formly applicable to the employees of the Company who became mem­
bers of the Union prior to the effective date of this Agreement. 
The Union agrees that membership in the Union shall not be denied, 
suspended or terminated for any reason' other than the failure 
by an employee who is required to do so as provided in Paragraph
21 and Paragraph 22 to tender to the Union its uniform single 
initiation fee and its uniform regular, periodic Union dues. For 
the purposes of full compliance with this Article Two, an employee 
in the bargaining unit shall be deemed to have satisfied his obli­
gation to the Union as provided in Paragraph 21 and Paragraph
22 by his tender to the Union of its uniform single initiation
fee and its uniform, regular, periodic Union dues. The Union ex­
pressly agrees that neither its initiation fee or its regular, 
periodic dues shall include assessments or fines and that all 
payments to the Union for initiation fees or periodic dues, 
whether received directly from an employee or as a deduction from 
wages due and payable to the employee as provided in Article Four, 
shall be applied solely tqward the Union's uniform single initia­
tion fee or its uniform regular periodic dues, as the case may be, 
for said employee.
Paragraph 24. The Union agrees that it will not request the 
Company to discharge an employee covered by this Agreement for
any reason other than the failure by an employee who is required
by the provisions of Paragraph 21 or Paragraph 22 to be a member 
of the Union in good standing to tender to the Union its uniform 
single initiation fee and its uniform regular periodic Union dues. 
The Union agrees to deliver a notice in writing to the Company
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and to the employee when an employee who is required by the pro­
visions of Paragraph 21 or Paragraph 22 to be a member of the 
Union in good standing is in default in the payment of his single 
initiation fee or his regular periodic Union dues and that a re­
quest by the Union that the Company discharge said employee 
because of said default shall not become effective on less than 
seven (7) working days' notice in writing of said default 
delivered to the Company and to said employee. The tender to the 
Union of the payment of the amount of his delinquent single 
initiation fee or regular periodic Union dues by or on behalf of 
the employee in default within said seven (7) day period shall 
automatically and fully cure said default and the Union shall 
immediately notify the Company in writing of the tender of the 
amount of said delinquent payment or payments, it is agreed that 
the provisions of this Article Two are subject to all applicable 
federal and state laws and that the Company shall not be required 
to enforce any of the provisions of this Article Two with respect 
to any employee if such enforcement would be in violation of any 
state or federal statute or contrary to law or government 
regulations. The Company shall have no obligation to participate 
in the Union membership status of any employee for any reason 
other than the failure by an employee covered by this Agreement 
who is required by and to the extent provided in this Article Two 
to tender to the Union its uniform single initiation fee and its 
uniform regular periodic Union dues. In acting upon a request by 
| the Union for the discipline or the termination of the employment 
of an employee because of his failure to comply with the 
provisions of Paragraph 23, the Company will rely upon the 
statements and information received from the Union and the Company 
shall not be required to investigate the accuracy of such 
statements and information received from the Union. The Union 
agrees to and does hereby indemnify, defend and save the Company 
harmless from and against any and all claims, demands, liabil­
ities, lawsuits or any other form of action arising from or 
related to any action taken by the Company in reliance upon 
information furnished to the Company by the Union for the purpose 
of complying with any of the provisions of Article Two or of
Paragraph 25. The Company, the Union and the employees agr__ 
that the right to operate and manage the business and the affairs 
of the Company and the right to select and direct the working 
'forces are vested exclusively in the Company. These rights include 
by way of illustration and without being limited to the right 
ito determine, control and change emergency, experimental, opera­
ting, production, shift, training, working and store operating 
assignments and schedules; the right to select, test, train and 
fietermine the ability and the qualifications of the employees; the 
right to acquire, control, change, discard, install, remove, sell, 
transfer and to control and direct the use of buildings, equip­
ment, facilities, machinery, merchandise, stores, warehouses and
.Article Four
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other facilities; the right to determine, control, plan and change | 
the methods and sources of the sale and disposition of its mer- | 
chandise, services or supplies; the right to determine, control, | 
plan and change all matters pertaining to inventory, financial I 
policies, accounting procedures, customer relations and the or- I 
ganization of the management staff and the working forces; the I 
right to promulgate, distribute, modify and enforce rules of em- j 
ployee conduct and manuals of operating procedures and safety J 
regulations and to determine, control, direct, plan and change 1 
facilities and services on Company premises for the use or benefit , 
of the employees; the right to limit union activities, the dis- | 
tribution of literature and solicitation for money and other pur- | 
poses on Company property and during working hours; the right j 
to determine, control and change the quality, quantity and the I 
nature of its products, merchandise and services and to intro- I 
duce, change and operate new or improved methods, facilities, I 
processes or techniques; the right to employ, lay off, discharge, | 
assign, discipline, transfer, retire and promote the employees; | 
the right to determine, control, plan and make changes in work | 
and training assignments, job standards, frequency and standards 1 
of inspection, geographical operating areas and practices, store ! 
and warehouse layout and the size of the work force; the right | 
to determine, control, plan and change standards for leave of | 
absence and overtime work schedules; the right to obtain from | 
any source and to contract and subcontract for materials, ser- I 
vices, supplies and equipment; the right to determine, establish I 
and change any form of employee benefits in excess of and in I 
addition to those provided in this Agreement; the right to I 
control, determine, direct, establish, change, consolidate and1 
discontinue the location, operation and the use of its buildings, 1 
stores, warehouses or other facilities; the right to maintainJ 
discipline and order and to maintain or improve efficiency in itsj 
plants, stores, warehouses and offices and within its operations 
and all other rights pertaining to the operation and the manage­
ment of the business and the affairs of the Company and the 
establishment and change of conditions of employment not specif­
ically given in this Agreement to the Union or to the employees 
provided however, that none of these rights shall be exercised by 
the Company contrary to any specific provision of this Agreement. 
The failure by the Company to exercise any of the rights as 
provided in this Paragraph 25 shall not be construed as a waiver1 
of these rights nor of the right of the Company to control, 
operate and manage its business. The Union and the employees agreej 
that except as otherwise specifically provided in this Agreement 
nothing contained in this Agreement shall be construed or deemed| 
to constitute a waiver of or any restriction upon the inherent} 
common law right of the owners and the management of the Company 
to control, direct, manage, operate, plan and make changes in thd 
business or the affairs of the Company.
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Paragraph 26. None of the provisions of Paragraph 25 shall 
in any manner limit or restrict the right of the Union to repre­
sent the employees in the bargaining unit with respect to wages, 
hours and conditions of employment as provided in Paragraph 20. 
Recognizing the nature and the requirements of their duties and 
responsibilities, it is agreed that nothing in this Agreement 
shall in any way limit or restrict the manager of any department 
in any store from performing the work normally performed by the 
employees in the bargaining unit.
Paragraph 27. Nothing in this Agreement shall limit or in 
any way restrict the right of the Company to institute and pay 
or provide wages or other benefits to any employee or employees, 
individually or generally, in excess of those provided in this 
Agreement or in effect on the date of this Agreement. Nothing 
in this Agreement shall limit or in any way restrict the right 
of the Company to include employees employed by the Company who 
are not in the bargaining unit in benefit programs as provided 
in this Agreement on a different basis than for employees in the 
bargaining unit described in Paragraph 20.
Paragraph 28. The Company and the Union agree that the pro­
visions of this Agreement shall be applied without discrimination 
and without regard to race, color, religious creed, sex, age or 
national origin and that they will not during the term of this 
Agreement or at any other time directly or indirectly or in any 
manner whatsoever apply or attempt to apply any discipline or 
penalty against any employee who engages or refrains from engaging 
jin lawful Union activities.
Paragraph 28A. The Company agrees not to enter into any 
individual agreement with any employee covered by this Agreement 
which in any way conflicts with the terms of this Agreement.
Paragraph 29. The Union enters into this Agreement on its 
3wn behalf and as the collective bargaining representative of 
the employees in the bargaining unit described in Paragraph 20.
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UNION REPRESENTATIVES AND STEWARDS
ARTICLE THREE
Paragraph 30. The Company will deal with a Business Represen- I 
tative of the Union with respect to matters pertaining to the I 
administration of the provisions of this Agreement. In the manner I 
and to the extent provided in this Article Three and as provided 1 
in Paragraph 221, the Company will deal with accredited Principal > 
Stewards and Alternate Shift Stewards with respect to grievances. 1 
The Union shall, as soon as reasonably possible following the 1 
execution of this Agreement furnish to the Director of Personnel 1 
of the Company in writing the names of its authorized Business 1 
Representatives and Principal Stewards and Alternate Shift Stew- 1 
ards with whom the Company will be requested to deal as provided 1 
in this Paragraph 30. The Union shall promptly notify the 1 
Director of Personnel of the Company in writing of any changes in | 
the identity of its authorized Business Representatives, Principal J 
Stewards and Alternate Shift Stewards.
Paragraph 31. For the purpose of administering the provisions | 
of this Agreement and as provided in this Paragraph 31, the Direc- | 
tor of Personnel or his Assistant will be^  available at thS* W'gjce | 
of the Company to 'meet with 'the Business Representative!!sEJhe I 
Union ~at reasonSMST periods during the hours when thg... ofjiisg, pf I 
the Company is open for business. A duly authorized representative I 
of the ' Union ' may visi stores of the Company during store I
or employee working hours for the purpose of conducting Union) 
business but in so doing, the Union Representative shall not! 
interrupt or interfere with the orderly operation of the Company.) 
Except for Step No. 1 grievances as provided in Paragraph 221, all 
matters pertaining to the administration of the provisions of 
this Agreement shall be initiated at the office of the Director1 
of Personnel and shall not be handled in a store or any otherj 
location except as specifically provided in Paragraph 33.
Paragraph 32. The Union may cause the selection of a| 
Principal Steward and an Alternate Shift Steward from among th^ 
employees at each store as provided in Paragraph 30 to handle Step 
No. 1 grievances as provided in Paragraph 221 within the store atj 
which the Principal Steward and the Alternate Shift Steward arp 
working. The Union agrees that in the performance of their dutieq 
as provided in this Paragraph 32, no Principal or Alternate Shift) 
Steward shall leave his work or his work station without the prioil 
approval of his Department Manager or Store Manager nor cause an^ 
disruption in his work or work schedule or in the work or wort 
schedule of any employee of the Company. Nothing in this Article 
Three nor in this Agreement shall authorize or be construed t<! 
authorize any Principal Steward or Alternate Shift Steward to ac4 
as an agent of the Union with respect to any of the provisions oj
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thife Agreement or as an agent of any employee or employees 
in any respect whatsoever. A Principal Steward who holds office 
as provided in this Article Three shall be the last employee to 
be laid off within his classification at the store where he is 
employed. A Principal Steward will not be transferred from the 
location where he is employed except by mutual agreement between 
the Company and the Steward, £
Paragraph 33. The Company shall upon reguestj^hy—the Union-/* 
make reasonable ^ arrangements for the authorized Business Represen­
tative ol EReUnTon and an accredited Principal Steward or Alter­
nate Shift Steward to discharge their responsibilities under the 
provisions of this Agreement on Company premises and during work- 
ing hours. Nothing in this Article Three or in 'this Agreement 
nail authorize or permit or be construed to authorize or permit 
Business Representative of the Union or any Principal Steward 
or Alternate Shift Steward to give any instructions to any super­
visory personnel or to any of the employees of the Company 
concerning their work, to take any action which will in any way 
interrupt or interfere with the business or the operations of the 
Company or to alter or modify any of the terms or provisions of 
this Agreement. The Union agrees that its authorized Business 
Representatives are the agents of the Union and that each of said 
Business Representatives and each Principal Steward and Alternate 
Shift Steward shall exercise responsible judgment and due care in 
the discharge of his duties and responsibilities under the 
provisions of this Agreement in a manner which will not interfere 
in any way with the orderly and efficient operation of the 
business of the Company. In the event that any Principal Steward 
or Alternate Shift Steward should directly or indirectly assist, 
cause, encourage, permit, support, threaten or participate in any 
of the prohibited conduct described in Paragraph 50 or in any 
violation of the provisions of this Article Three, the Company may 
invoke disciplinary action including discharge.
ARTICLE POUR
CHECKOFF OF UNION INITIATION FEE AND DUES
Paragraph 40. The Company agrees that during the term of 
this Agreement and for the convenience of the Union and the 
employees, the Company will, in the manner and to the extent 
provided in this Article Four and at the written request of 
employees who sign and deliver to the Company a written authoriza­
tion form satisfactory to the Company and to the Union, make 
deductions from the wages or salaries due and payable to said 
employees of a uniform single original initiation fee and of 
iniform regular periodic current Union dues.
Paragraph 41. The deduction from wages and salaries as pro­
vided in this Article Four shall be made (a) on each pay -day in 
payment of the Union dues for that week and (b) in consecutive
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amounts of Five Dollars ($5.00) on successive pay days in payment 
of a single original initiation fee until the full amount of the 
initiation fee has been paid provided however, that each deduction 
as provided in this Article Four shall be subordinate to first, 
deductions for federal, state or municipal withholding taxes and 
social security and second, deductions for the repayment of loans from the Company.
Paragraph 42. The amount of an original initiation fee and 
of the regular current weekly Union dues collected by the Company 
by deductions from the wages or salaries due and payable to the 
employees as provided in Paragraph 40 together with a statement 
in the form which the Company considers convenient and adaptable 
to its record-keeping procedures designating the name of each 
employee from whose wages or salaries the deductions were made 
and the amount of each deduction shall be mailed to the Treasurer 
of Local Union No. 33 of the Union at its office in Agawam, Massa­
chusetts and to the Treasurer of Local Union No. 371 at its office 
in Westport, Connecticut for the employees employed in Massachu­
setts and Connecticut, respectively, not later than the fifteenth 
(15th) day of the month following the month in which such 
initiation fees and dues have been collected. Upon the mailing of 
the amount of said deductions to the Union, the Company shall be 
relieved of further liability or responsibility to the Union with 
respect to said funds and the statement containing the name of 
each employee and the amount of each deduction shall be deemed to 
be correct unless within ten (1 0) days after the mailing of said 
statement the Union notifies the Company in writing of any error.
Paragraph 43. The Authorization for the deduction of 
the single initiation fee and Union dues referred to in Paragraph 
40 shall be irrevocable by the employee by whom it was signed 
for one (1) year following the date it was signed provided 
however, that a notice in writing of any revocation shall be 
delivered to the Company. Said Authorization, if not previously 
cancelled or revoked, shall be deemed automatically cancelled and 
revoked and of no further force or effect upon the termination of 
this Agreement or upon the termination of the employment of the employee by whom it was signed, whichever shall first occur. Said 
Authorization shall be deemed revocable and subject to automatic 
cancellation or revocation as provided in this Article Four 
notwithstanding anything to the contrary in the Authorization or 
in any other document.
Paragraph 44. It is understood and agreed that the obliga­
tions of the Company with respect to the checkoff of a single 
original initiation fee and of periodic current Union dues are 
limited to the obligations set forth in this Article Four and that 
these obligations shall not be deemed extended or increased by the 
provisions of any form of authorization or by any other means. Ir
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particular, the obligation of the Company to make deductions from 
the wages or salaries due and payable to the employees as provided 
in Paragraph 40 is limited to a uniform single original initiation 
fee and to uniform regular current weekly Union dues only!* The 
Union agrees that all payments for initiation fees or dues 
received from the Company by deductions from the wages or salaries 
due and payable to the employees under the provisions of this 
Article Four or received directly from an employee shall be 
applied solely and exclusively toward the uniform single original 
initiation fee and toward the uniform regular current weekly dues, 
as the case may be for said employee or employees.
Paragraph 45. The Company shall not be liable to the Union 
for any error in making or failing to make any deduction required 
by the provisions of this Article Four except for willful miscon­
duct or clear lack of good faith provided however, that upon 
notice in writing to the Company by the Union of any such error 
the Company will make the appropriate deduction in the manner 
prescribed in this Article Four in the next following weekly pay 
period. The Union agrees that the Company shall have the unquali­
fied right to decline to make a deduction or deductions as 
required by the provisions of this Article Four if deemed 
necessary by the Company to protect itself against wage assign­
ments, attachments or liens against the wages or salary of an 
employee, which in the judgment of the Company are or may b^ prior 
to or superior to any deduction authorized pursuant to the 
provisions of this Article Four. The Union agrees that nothing in 
this Article Four shall be construed to obligate or require the 
Company to do anything or to take any action contrary to law or 
contrary to government statutes, regulations, decisions or orders.
Paragraph 46. The Company may conclusively rely upon a 
written statement signed by any person purporting to be the 
authorized representative of the Union stating the amount of the 
uniform original initiation fee and of the uniform regular current 
weekly Union dues. Unless and until advised in writing by the 
Union that the amount of its initiation fee and of its uniform 
regular current weekly dues have been changed in accordance with 
applicable law, the Company may conclusively presume that the 
amount of the Union's original initiation fee and of its uniform 
regular current periodic dues are unchanged.
Paragraph 47. The Union agrees to and does hereby indemnify, 
defend and hold the Company harmless from and against any and 
all claims, demands, liabilities, obligations, suits or any other 
form of litigation arising from or related to any action taken 
by the Company in reliance upon any list, statement, notice, 
information or authorization for the checkoff of the Union 
initiation fee and dues delivered to the Company by the Union or 
by an employee for the purpose of complying with any of the 
provisions of this Agreement or of this Article Four.
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Paragraph 48. In the event of the breach of any of the pro­
visions of Paragraph 50 or of Paragraph 52, all of the obligations 
of the Company under the provisions of this Article Four shall 
forthwith and automatically terminate and shall be of no further 
force or effect.
ARTICLE FIVE 
CONTINUITY OF OPERATIONS
Paragraph 50. The Union and the employees agree that they 
will not for any reason including an alleged or an actual unfair 
labor practice within the meaning of the National Labor Relations 
Act directly or indirectly assist, authorize, cause, condone, 
encourage, finance, permit, support, threaten or participate in 
any strike, walkout, sitdown, stay-in, slowdown, boycott, picket­
ing, work stoppage, refusal to work, sanctions, withholding of 
services or any interference in any form or manner with the 
operations, production or any of the functions of the Company.
Paragraph 51. The Company agrees that except as otherwise 
specifically provided in Paragraph 225 and except in the event 
of the breach of the provisions of Paragraph 50, it will not 
during the term of this Agreement for any reason including an 
alleged or an actual unfair labor practice within the meaning of 
the National Labor Relations Act authorize, cause or permit a 
lockout. For the purposes of this Article Five, the cessation or 
reduction of any of the operations of the Company for economic 
reasons or the temporary or permanent discontinuance of all or any 
part of the operations or of the business of the Company shall not 
be deemed to be a lockout.
Paragraph 52. The Union agrees that in the event that any 
employee or employees engage or participate iri any of the prohib­
ited conduct described in Paragraph 50, the Union shall support 
and assist the Company in maintaining the continuity of the opera­
tions of the Company and that the Union shall forthwith make a 
good faith effort to bring about immediate compliance with the 
provisions of this Article Five by any employee or employees who 
engage in the conduct prohibited by the provisions of Paragraph 
50. In the event that any employee or employees engage or partici­
pate in any of the prohibited conduct described in Paragraph 50 
the Company shall have the right to institute and pursue legal 
action to enjoin the continuance of said prohibited conduct and 
the Union agrees that it will not interfere with said legal action 
by the Company. The Union agrees that such legal action, if in­
itiated or pursued by the Company shall not constitute the exclu­
sive remedy available to the Company nor shall such legal action 
be construed or deemed to be a waiver of such other rights or 
remedies as may be available to the Company under the provisions 
of law.
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ARTICLE SIX
BULLETIN BOARDS
Paragraph 60. The Company agrees to provide a bulletin board 
in each store at a place selected by the Company for use by the 
Union for the posting of Union notices and bulletins pertaining 
to the administration of the internal business and affairs of 
the Union. The Union agrees that it will neither cause, encourage 
nor permit the posting of notices or bulletins which contain 
propaganda or which are inflammatory, partisan, controversial,
| contrary to good taste or derogatory to the Company, its employ­
ees, its products, services, policies, customers or suppliers. 
Each notice and bulletin shall be signed by the Union officer or 
1 representative responsible for posting it and it shall be the duty 
of the Union to cause the removal of said notice or bulletin from 
each bulletin board as soon as the notice or bulletin has served 
its purpose. No unsigned notice or bulletin shall be posted on a 
bulletin board. Except to the extent specifically authorized in 
this Paragraph 60, there shall be no distribution or posting by 
any employee, by the Union or by any officer or representative of 
the Union of pamphlets, advertising or political matter, notices 
I or literature of any kind on any of the premises used, occupied or 
| under the control of the Company. The Union agrees that it will 
comply promptly with a request by the Company for the removal of a 
1 notice or bulletin which in the opinion of the Company is contrary 
to the provisions of this Paragraph 60.
Paragraph 70■ The first sixty (60) days of the employment 
of a new employee employed at a new store and the first thirty 
(30) days of the employment of any other employee in the 
bargaining unit shall constitute such employee's trial period 
during which no transfer, layoff, suspension, discipline or 
discharge with respect to such employee shall be construed as a 
violation of any of the provisions of this Agreement or cause for 
or subject to the grievance procedure or to arbitration as 
provided in Article Twenty-Two. An employee shall have no senior­
ity rights during his trial period as provided in this Article 
Seven.
ARTICLE SEVEN l)
PROBATIONARY PERIOD
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ARTICLE EIGHT
APPRENTICE MEAT CUTTERS
Paragraph 80. Except as otherwise specifically provided in 
this Article Eight, the apprentice and training period for an 
apprentice meat cutter shall be two (2) years from the beginning | 
of his employment as an apprentice meat cutter. The apprentice­
ship and training program shall be prescribed and directed by 
the Company. The Company agrees to make available to the appren­
tice meat cutters a training program designed, in the opinion of 
the Company, to enable said apprentices to qualify as experienced 
meat cutters within said two (2) year period.
Paragraph 81. At the end of each sixteen (16) weeks of con­
tinuous employment as an apprentice meat cutter, the current and 
potential ability of the apprentice meat cutter shall be evaluated 
by the Company and by the Union provided however, that after a 
consultation with the Union, the evaluation by the Company shall 
be final. The standard of qualification shall conform, in the 
opinion of the Company, with the training which the Company has 1 
made available to the apprentice meat cutter. In the event of 
a substandard evaluation at the end of any of said sixteen (16) l 
week periods, the services of said employee as an apprentice meat | 
cutter may then be terminated provided however, that in the event | 
of such termination the Company will endeavor to locate another I 
position within the Company for the affected employee.
Paragraph 82■ An apprentice meat cutter who successfully 1 
completes the apprenticeship and training program in accordance J 
with the standards prescribed by the Company as provided in Para- [ 
graph 80 and Paragraph 81 shall be classified as an experienced | 
meat cutter under the provisions of this Agreement.
ARTICLE NINE 
SENIORITY
Paragraph 90. In the manner and to the extent provided in j 
this Article, seniority shall be applied among the full time em­
ployees who are qualified and available to perform the required 
work. The standard of qualification for each employee shall be 
the length of his continuous current employment, his knowledge 
of the work, his physical fitness, his past experience and his 
skill and availability to perform the required work at the1 
required time and in the manner determined by the Company. Upon,1 
the completion of his probationary period as provided in ArticleJ 
Seven and except as otherwise specifically provided in thisj 
Article, seniority as defined in this Paragraph shall accrue to 
said employee beginning with the first (1st) day of his currenti 
employment by the Company. A full time employee shall have noi 
seniority rights during his probationary period as provided ini 
Article Seven. - 13
Paragraph 91. In the layoff of full time employees in the 
bargaining unit, seniority as defined in Paragraph 90 within 
a geographical area of the operations of the Company shall apply 
in accordance with the following procedure:
(a) In the process of a layoff within the job 
classification of head meat cutter due to 
a closed-out store, the senior head meat 
cutter shall have the right to displace 
the junior head meat cutter.
(b) A full time employee within his classifica­
tion shall have the right to displace the 
junior employee within said classification.
(c) In the process of a layoff, the junior em­
ployee in any job classification within the 
bargaining unit shall have the right to ex­
ercise his seniority through any lower job 
classification in the following order:
MEAT DEPARTMENT
Head Meat Cutter 
Meat Cutter 
Apprentice Meat Cutter 
Full Time Clerk 
Part Time Meat Cutter 
Part Time Clerk (Meat and Deli)
GROCERY AND PRODUCE DEPARTMENTS
Grocery and Produce Head Clerk 
and Head Cashier 
Full Time Clerk 
Part Time Head Cashier 
Part Time Clerk 
Part Time Service Clerk
(d)
The Deli Head shall have separate seniority 
and shall not be subject to being bumped as provided in this Subparagraph (c).
Except in the event of a discharge, an employ­
ee will receive one (1) week's notice of a 
layoff or one (1) week's pay in lieu of a no­
tice of layoff.
o7
In the event that a full time employee is laid off, he shall 
have the option of accepting part time employment if it is 
available or of accepting a layoff. In the event that the laid off 
employee elects to exercise his right of seniority by transfer to
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another store, the full time employee who is displaced shall have 
the option of (1) accepting part time employment if it is 
available at the store in which he is then working (2) accepting 
full time employment at another store within the same geographical 
area or (3) accepting a layoff. A full time employee who accepts 
part time employment shall, when full time employment becomes 
available, have a preference for full time employment at the store 
in which he had previously been a full time employee. A full time 
employee who accepts part time employment as provided in this 
Paragraph shall, during the first ninety (90) days of his part 
time employment, accrue seniority as a full time employee for 
purposes of layoff and recall as provided in Paragraph 90, 
Paragraph 91 and Paragraph 92 provided however, that if within 
said ninety (90) days the employee is not reassigned as a full 
time employee he shall not accrue seniority as a full time 
employee.
Paragraph 92. Seniority as defined in Paragraph 90 shall 
apply in the recall of full time employees within a classification 
in the bargaining unit as follows:
(a) Full time employees shall have seniority
preference to job openings which may occur 
within a period not to exceed six (6) months 
after their date of layoff. Such preference 
of employment shall be offered to the employ­
ees within an area which reasonably conforms 
to their former place of employment. If said 
employees are reemployed within the above six 
(6) month period after the date of layoff, 
they shall not lose their continuity of em­
ployment.
Paragraph 93. Solely for the purpose of establishing the 
employee's appropriate full time progression wage rate, a part 
time employee who is promoted to full time employment shall 
receive credit for the time spent in part time employment on the 
basis of two (2) full months of part time employment being equal 
to one (1) month of full time employment. A part time employee 
transferred to full time employment shall receive his part time 
hourly rate or the appropriate full time rate, whichever is 
higher, but not greater than the three (3) year minimum full time 
progression rate.
Paragraph 94. In the application of seniority in layoffs, 
displacements or recall, the length of the continuous current 
employment of a full time employee shall be computed from the 
date on which the employee was either employed for or appointed 
to full time work within the bargaining unit.
Paragraph 95. In matters concerning the layoff and recall 
of part time employees, seniority as defined in Paragraph 90 
shall apply within each store. Part time employees in a store 
which is closed shall retain seniority within a geographical 
area for a period of ninety (90) days. A part time employee shall 
have no seniority rights during his probationary period as pro­
vided in Article Seven.
Paragraph 96. The rate of pay for a full time employee who 
is recalled after a layoff shall be the rate which the employee 
was receiving immediately prior to the date of the layoff. The 
period of a layoff in excess of thirty (30) days shall not be 
included as time worked in the employ of the Company in applying 
general wage increases or in applying wage increments, vacation 
time, vacation pay or other benefits determined by the length 
of employment.
Paragraph 97. Promotions to work assignments 
within the bargaining unit shall be at the sole discretion of 
the Company. In selecting employees for promotion, the Company 
will give consideration to the length of continuous current em­
ployment along with competence and availability to perform tfie 
required work and other factors provided however, that the selec­
tion by the Company shall not be subject to the grievance pro­
cedure or to arbitration as provided in Article Twenty-Two. The 
Company will make an effort to train senior employees to assist^ 
them in qualifying for future higher paid work assignments.
Paragraph 98. The service of a full time or a part time 
employee during any preceding period shall be disregarded and 
his seniority, his status as an employee and his eligibility 
for the benefits applicable to employees in the bargaining unit 
shall cease and terminate:
(a) If he quits or resigns.
(b) If he retires.
(c) If he is discharged.
(d) If he qualifies for payments under the per­
manent disability provisions of the Social 
Security Act, effective at the time the So­
cial Security Administration acknowledges 
such qualification.
(e) If he qualifies for payments under the pro­
visions of the Workmen's Compensation Law 
pertaining to permanent or total disability 
effective at the time the agency administer­
ing said law determines his eligibility for 
such payments.
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(f) If he is absent from work for any reason for 
a continuous period exceeding twenty-six (26) 
weeks provided however, that except as provided 
in Subparagraph (e) in this Paragraph 98 per­
taining to permanent or total disability, if 
the employee is unable to work because of an 
occupational injury incurred in the course of 
his work as an employee of the Company which
is acknowledged by the Company's insurance 
carrier as compensable under the Workmen's 
Compensation Law, the period of absence as 
provided in this Subparagraph (f) shall be 
extended for the period of time which the in­
surance carrier continues to make disability 
payments to said employee for said occupation­
al injury.
(g) If he does not report for work as scheduled 
or if he does not report for work within four 
(4) days after the mailing by the Company
of a notice of recall mailed to him at his 
address last known to the Company unless the 
failure to report for work was due to bona 
fide illness or injury requiring confinement 
or medical treatment by a licensed physician 
and provided that the Company receives reason­
able advance notice of his inability to report 
for work.
(h) If he is not recalled to work within six (6) 
months from the date he is laid off.
In the event an employee is unable to report for work within 
the twenty-six (26) week period as provided in Subparagraph (f) 
or within the four (4) day period as provided in Subparagraph 
(g) in this Paragraph 98, because of illness or non-occupational injury, the period of authorized absence shall be extended for 
twenty-six (26) weeks from the end of the twenty-six (26) week 
period as provided in Subparagraph (f) or the four (4) day per­
iod as provided in Subparagraph (g) provided however, that this 
extension shall not apply for an employee who is absent from 
work because of (1) a work stoppage in violation of the provis­
ions of this Agreement or (2) illness, injury or disability (a) 
incurred during the course of self-employment or gainful employ­
ment other than as an employee of the Company (b) which is self- 
imposed or which results from the use of non-prescription drugs 
or (c) for which the employee is entitled to receive compensation 
from any other source except an insurance policy or policies 
purchased and paid for by the employee. Before allowing this
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extension of twenty-six (26) weeks, the Company may require a 
certificate by the attending licensed physician or by a physician 
selected and paid for by the Company, on a form furnished by 
the Company, that the employee was not physically able to work 
on the date of the beginning of the requested extension of twenty- six (26) weeks.
Paragraph 99. The Company agrees to furnish to the Union 
on or about the first (1st) day of February in each calendar 
year a list of the employees in the bargaining unit on December 
31 in the previous calendar year who have completed their proba­
tionary period. Said list shall indicate the name of each employee 
and the date of his current employment. The information on said 
list shall be deemed to be conclusively correct unless any alleged 
errors or omissions are called to the attention of the Company 
in writing by the Union within ninety (90) calendar days after 
the day on which the list is mailed to the Union.
Paragraph 100. The normal work week for full time employees 
shall be as follows:
(I) For full time employees hired prior to March 20,
1972 the work schedule for (A) the regular straight 
time 5-day, 40-hour work week shall be either (1) 
four (4) days, each of which shall consist of eight 
(8) hours of work, exclusive of a meal period, be­
tween 7:00 A.M. and 6:00 P.M. and one (1) day which 
shall consist of eight (8) hours of work, exclusive 
of a meal period, back from store closing time or 
(2) five (5) days, each of which shall consist of 
eight (8) hours of work between 7:00 A.M. and 6:00 
P.M. and for (B) the holiday straight time 4-day, 
32-hour work week shall be either (1) three (3) 
days, each of which shall consist of eight (8) hours 
of work, exclusive of a meal period, between 7:00 
A.M. and 6:00 P.M. and one (1) day which shall con­
sist of eight (8) hours of work, exclusive of a 
meal period, back from store closing time or (2) 
four (4) days, each of which shall consist of 
eight (8) hours of work, exclusive of a meal per­
iod, between 7:00 A.M. and 6:00 P.M. and
ARTICLE TEN
HOURS AND OVERTIME
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(II) For full time employees hired on or after March 20, 
1972 the work schedule for (A) the regular straight 
time 5-day, 40-hour work week shall be five (5) 
days, each of which shall consist of eight (8) hours 
of work, exclusive of a meal period, between 7:00 
A.M. and store closing time and for (B) the holiday 
straight time 4-day, 32-hour work week shall be 
four (4) days, each of which shall consist of eight 
(8) hours of work, exclusive of a meal period, be­
tween 7:00 A.M. and store closing time.
Not less than fifteen (15) hours and not more than thirty (30) 
hours in any five (5) day period from Monday through Saturday 
shall constitute the normal work week for part time employees. The 
Company will schedule the most available part time hours on a 
weekly basis within each part time job classification within each 
store to the senior part time employees who are regularly available for the offered hours of work. Except where the employee 
requests or agrees to accept fewer hours, a part time employee 
shall not be scheduled to work less than four (4) hours during any 
work day. The work weeks described in this Paragraph 100 shall not 
be deemed a guarantee by the Company that any particular number of 
hours of work will be available nor in any way limit or restrict 
the right of the Company to schedule overtime work, to assign work 
to the employees or to transfer an employee from one job to 
another or from one store to another provided however, that a 
transferred employee shall receive the wage rate applicable to his 
classification. The Company will give consideration to the length 
of continuous current employment along with competence and avail­
ability to perform the required work and other factors in 
selecting employees for transfer.
Paragraph 101. Except as otherwise specifically provided in 
this Paragraph 101, one and one-half (lJj) times the straight time 
wage rate shall be paid for all work scheduled by the Company and 
performed by an employee:
(a) In excess of eight (8) consecutive 
hours in any work day.
(b) Before 7:00 A.M.
(c) On Columbus Day and Veteran's Day 
in Massachusetts.
(d) On Sunday for taking inventory, in
connection with the opening of a new 
store or in declared emergencies.
(e) On the sixth day in a calendar week provided the employee has worked his 
full schedule during each of the pre­vious five days of that week and
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(f) In excess of forty (40) working hours 
in any work week.
Except as otherwise specifically provided in this Paragraph 101, 
two (2) times the straight time wage rate shall be paid for all 
work performed at the request of the Company on Sunday, New Year's 
Day, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. The holidays as provided 
in this Paragraph 101 will be observed on the day prescribed, if 
any, in any applicable federal or state statutes. Overtime shall 
be computed and paid on a daily basis. There shall be no duplica­
tion or pyramiding of overtime or premium rates of pay and/or 
other premium compensation and when any particular work is subject 
to or falls within two (2) or more overtime or other premium 
classifications either under this Agreement or as a matter of law, 
only the highest applicable single overtime or other premium wage 
rate shall be paid.
Paragraph 102. A part time employee especially called in to 
work by the Company outside of his regularly scheduled work shift 
shall be provided with four (4) hours of work and shall be paid 
at his straight time wage rate.
Paragraph 103. Working schedules in ink will be posted on the 
bulletin board in each store not later than 3:00 p.M. on Friday 
of each week to inform employees of their work assignments and 
work schedules for the following week. Working Schedules are 
subject to adjustments by the Company to meet changing conditions. 
An employee may not change his work schedule without the prior 
approval of his department manager or store manager.
THIS SPACE INTENTIONALLY LEFT BLANK
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ARTICLE ELEVEN
WAGES
Paragraph 110. Beginning on May 3, 1976 and during the term of this Agreement, the straight 
time wage rates to be paid to the employees in the Bargaining Unit shall not be less than those stated in the following schedule:
FULL TIME EMPLOYEES
WEEKLY COMPENSATION
JOB CIASSIFICATION E F F E C T I V E
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
CLERK
(Continuous Employment) 
(See Note 1)
After 30 days $170.00 $ 170.00 $180.00 $ 180.00 $190.00 $ 2 0 0 . 0 0After 6 months 175.00 175.00 185.00 185.00 195.00 203.00After 12 months 
After 18 months
180.00 180.00 190.00 190.00 2 0 0 . 0 0 2 1 2 . 0 0185.00 185.00 195.00 195.00 205.00 216.00After 24 months 190.00 190.00 2 0 0 . 0 0 2 0 0 . 0 0 215.00 226.00After 30 months 195.00 195.00 2 1 0 . 0 0 2 1 0 . 0 0 225.00 234.00After 36 months 199.00 207.00 227.00 235.00 255.00 265.00
HEAD MEAT CUTTER* 292.40 314.40 339.40
MEAT CUTTER 286.00 308.00 333.00
FULL TIME EMPLOYEES
(Continued)
JOB CLASSIFICATION
WEEKLY COMPENSATION
E F F E C T I V E
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
APPRENTICE MEAT CUTTER
(Continuous Employment)
First 4 months $257.60 $ 279.60 $ 304.60After 4 months 261.60 283.60 308.60After 8 months 265.60 287.60 312.60After 12 months 269.60 291.60 316.60After 16 months 273.60 295.60 320.60After 20 months 277.60 299.60 324.60After 24 months 286.00 308.00 333.00
DELI HEAD*
(Continuous Employment)
After 30 days 190.00 190.00 2 0 0 . 0 0 2 0 0 . 0 0 2 1 0 . 0 0 2 2 0 . 0 0After 6 months 195.00 195.00 205.00 205.00 215.00 223.00After 12 months 2 0 0 . 0 0 2 0 0 . 0 0 2 1 0 . 0 0 2 1 0 . 0 0 2 2 0 . 0 0 232.00After 18 months 205.00 205.00 215.00 215.00 225.00 236.00After 24 months 2 1 0 . 0 0 2 1 0 . 0 0 2 2 0 . 0 0 2 2 0 . 0 0 235.00 246.00After 30 months 215.00 215.00 230.00 230.00 245.00 254.00After 36 months 219.00 227.00 247.00 253.00 273.00 293.00
FULL TIME EMPLOYEES
(Continued)
WEEKLY COMPENSATION
E F F E C T I V E
5/3/76 ' 5/2/77 5/1/78
GENERAL MERCHANDISE 
AND SNACK SHOP CLERK 
(Continuous Employment)
After 30 days 
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 36 months
$106.80
108.80
112.80
116.80
120.80
122.80
$116.80
118.80
122.80
126.80
130.80
132.80
$126.80
128.80
132.80
136.80
140.80
142.80
Note 1 - The weekly compensation for Head Produce Clerk*, 
Head Grocery Clerk* and Head Cashier* shall be 
Four Dollars ($4.00) per week in addition to 
the weekly compensation for the Full Time Clerk.
* - By Appointment.
PART TIME EMPLOYEES
HOURLY COMPENSATION
JOB CIASSIFICATION E F F E C T I V E
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
CLERK
(Continuous Employment) 
(See Note 2)
After 30 days $ 2.50 $ 2.50 $ 2.60 $ 2.60 $ 2.70 $ 2.70After 6 months 2.60 2.60 2.70 2.70 2.80 2.80After 12 months 2.70 2.70 2.80 2.80 3.15 3.15After 18 months 2.80 2.80 2.90 2.90 3.30 3.30After 24 months 3.00 3.10 3.20 3.30 3.40 3.65After 30 months 3.20 3.30 3.40 3.50 3.60 3.95After 36 months 3.60 3.80 4.15 4.35 4. 65 5.20
MEAT CUTTER 7.15 7.70 8.325
GENERAL MERCHANDISE 
AND SNACK SHOP CLERK 
(Continuous Employment)
After 30 days 2.40 2.40 2.50 2.50 2.60 2.60After 6 months 2.50 2.55 2.60 2.65 2.70 2.75After 12 months 2.60 2.65 2.70 2.75 2.80 2.90After 18 months 2.70 2.75 2.80 2.85 2.90 3.20
PART TIME EMPLOYEES
(Continued)
HOURLY COMPENSATION
E F F E C T I V E
5/3/76 11/1/76 5/2/77 10/31/77 5/1/78 10/30/78
SERVICE CLERK 
(Continuous Employment) 
(See Note 3)
After 30 days 
After 6 months 
After 12 months 
After 18 months
$ 2.40 
2.50 
2.60 
2.70
$ 2.40 
2.55 
2.65 
2.75
$ 2.50 
2.60 
2.70 
2.80
$ 2.50 
2.65 
2.75 
2.85
$ 2.60 
2.70 
2.80 
2.90
$ 2.60 
2.75 
2.90 
3.20
Note 2 - The wage rate for Part Time Head Cashier * 
shall be ten (1 0) cents per hour higher 
than the wage rate for the Part Time Clerk.
Note 3 - A Service Clerk does not ring cash registers, 
stock shelves or process trucks.
* - By Appointment
Paragraph 111. An employee who substitutes for a Department 
Manager for a day or more and less than a Department Manager's 
full work week shall receive the following additional daily 
compensation for each full day that he substitutes for the 
Department Manager:
Deli Head
Meat Department
Produce Department
$3.00 per day 
$7.00 per day 
$3.00 per day
An employee relieving a Deli Head for vacation shall receive not 
less than an additional $2 0 . 0 0 per week.
ARTICLE TWELVE 
HOLIDAYS
Paragraph 120. In the manner and to the extent provided in 
this Article, each full time employee who qualifies under the 
provisions of Paragraph 123 shall receive eight (8) hours of pay 
at his straight time wage rate which shall not be included in 
his accumulated weekly working hours for the following holidays:
Employees in Massachusetts
New Year s Day / 
Washington's Birthday 
Memorial Day 
Independence Day Labor Day 5 
Columbus Day^ ,. 
Veterans' Day J  
Thanksgiving Day 
Christmas Day \  § 
Employee's Birthday 
1st Personal Day "
2nd Personal Day k' 1'  
(Effective 1/1/79
Employees in Connecticut
New Year's Day v
Washington's Birthday 
Memorial Day -*) 
Independence Dayf  
Labor Day
J  Thanksgiving Day” 
Christmas Day"-! 
Employee's Birthday 
Employment Anniversary 
1st Personal Day 
2nd Personal Day /
3rd Personal Day \ ^ 
(Effective 1/1/79)
Each paid holiday as provided in this Paragraph, not including 
the holidays designated as Birthday, Personal Day and Employment 
Anniversary, will be observed on the day prescribed, if any, in 
applicable federal or state statutes. The holiday designated as 
a Personal Day shall be on a day selected by the employee and 
an eligible employee shall notify his Store Manager of the date 
he desires to take such Personal Day as a holiday in the manner provided in Paragraph 122.
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Paragraph 121. In the manner and to the extent provided in 
this Article, each part time employee other than a Service Clerk, 
who has been in the continuous employ of the Company for six (6) 
months or more and each Service Clerk who has been continuously 
employed by the Company for one (1) year or more shall receive 
four (4) hours of pay at his straight time wage rate which shall 
not be included in his accumulated weekly working hours for the 
holidays described in Paragraph 120.
Paragraph 122. An employee who is eligible for a holiday 
designated as Birthday, Personal Day or Employment Anniversary 
shall notify his Store Manager not less than seven (7) and not 
more than fourteen (14) calendar days in advance of the date on 
which the employee desires to take each of said holidays. The 
paid holiday for an otherwise eligible employee who does not 
notify his Store Manager as provided in this Paragraph shall be 
taken on a day as determined by his Store Manager.
Paragraph 123. The holiday pay for each of the holidays pro­
vided in this Article Twelve shall be paid only to each eligible 
employee who has completed his trial period as provided in Article 
Seven and who has actually worked for the Company during the week 
in which the holiday occurs and on his full scheduled work day 
immediately before and immediately after the holiday unless the 
failure to work during said week or on one or both of said days was due to:
(a) Authorized Funeral Leave as provided in 
Article Eighteen
(b) Authorized Vacation as provided in Article 
Thirteen or to
(c) Bona fide illness or injury requiring confine­
ment or medical treatment by a licensed phys­
ician, provided that the Company may require 
an employee claiming holiday pay under this 
Subparagraph (c) to deliver to the Company a 
certificate of illness or injury by the at­
tending physician for the days on which holi­
day pay is claimed under this Subparagraph (c).
The exception to the period of actual work in the employ of the 
Company because of illness or injury shall extend for a period 
of thirty (30) days from the beginning of the illness or the date 
of a non-occupational injury and shall extend for a period of 
thirteen (13) weeks from the date of an occupational injury.
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Paragraph 124. The holiday pay for an employee transferred 
from one state to another during the week in which a holiday 
occurs shall be determined as follows:
(a) Where the transfer is temporary, the holi­
day pay shall conform with the schedule ap­
plicable to the store from which the employ­
ee was transferred
(b) Where the transfer is permanent, the holi­
day pay shall conform with the schedule ap­
plicable to the store to which the employee 
was transferred
provided however, that said holiday pay shall conform in all other 
respects with the provisions of this Article Twelve.
ARTICLE THIRTEEN
VACATIONS
Paragraph 130. In the manner and to the extent provided in 
this Article Thirteen, each employee who has worked continuously 
for the Company for one (1) full year shall be entitled to a va­
cation with pay determined by the length of his continuous employ­
ment by the Company as follows:
LENGTH OF
CONTINUOUS EMPLOYMENT
WEEKS OF PAID VACATION
E F F E C r i v e
5/3/76 1/1/77 1/1/78 1/1/79
One (1) year or more and 
less than two (2) years 1 1 1
Two (2) years or more and 
less than five (5) years 2 2
3
y>
2
Five (5) years or more and 
less than six (6) years 2 2 3
Six (6) years or more and less
than fourteen (14) years 3 3 3 3
Fourteen (14) years or more and 
less than twenty (2 0) years 4 4 /i ^ 4
Twenty (20) years or more and 
less than twenty-five (25) years 4 4 4
Twenty-five (25) years or more 5 5
A
5 5
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The amount of paid vacation for each eligible employee shall be 
determined in the manner provided in Paragraph 132, Paragraph 134 
and in Paragraph 135. The paid vacation in each calendar year for 
an otherwise eligible employee who has not completed more than two
(2) full years of employment shall apply only to each employee who 
is actually working for the Company on his employment anniversary 
and at the end of the last pay period before his assigned vacation 
period as provided in Paragraph 133. The amount of earned vacation 
as provided in this Paragraph 130 shall be paid to an employee 
whose employment is terminated and in the event of the death of an 
employee, the amount of earned vacation shall be paid to his estate.
Paragraph 131. The vacation period in each calendar year 
shall begin on January 1st and shall terminate on the following 
December 15th. The winter vacation period shall begin on January 
1st and shall terminate on April 14th. The summer vacation period 
shall begin on April 15th and shall terminate on December 15th.
Paragraph 132. In the manner and to the extent provided in 
this Article Thirteen, eligibility for paid vacation shall be de­
termined as follows:
(a) Eligibility: All employees shall be eligible for 
vacations on their anniversary date of employment 
on the following basis:
1st anniversary date of con­
tinuous employment
2nd anniversary date of con­
tinuous employment
6 years of continuous employ­
ment (5yrs. eff. 1/1/78)
14 years of continuous em­
ployment
- One (1) Week
- Two (2) Weeks
Three (3) Weeks
Four (4) Weeks
25 years of continuous employ­
ment (20yrs. eff. 1/1/79) - Five (5) Weeks
(b) Eligibility for Vacation Benefits as of January 1st:
(1) Once an employee has qualified for and received 
one week of vacation benefits (pay and time 
off) he is thereafter eligible for one week of 
additional vacation with pay as of January 1st 
of the succeeding year. The second week of va­
cation shall be taken on or after the second 
anniversary date.
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(2) Once an employee has qualified for and 
received two (2) weeks of vacation bene­
fits (pay and time off) he is thereafter 
eligible for two (2) weeks of vacation 
benefits as of January 1st of each suc­
ceeding year.
(3) Eligibility for third, fourth and fifth 
weeks of vacation is effective on Janu­
ary 1st of the year in which the appro­
priate anniversary occurs.
(4) All vacation time earned shall be taken 
during the year in which eligibility 
occurs.
Paragraph 133. The vacation period for each eligible employee 
shall be determined by mutual agreement between the employee and 
the Company and shall take into consideration the seniority of the 
employee, the necessities of production and customer service and 
the efficient operation of the business of the Company. When 
possible to do so without interfering with efficient operations, 
in the scheduling of vacations, the Company will endeavor to give 
preference to (1) department managers (2) full time employees with 
the longest continuous full time service and (3) part time 
employees with the longest continuous part time service. The first 
and second weeks of vacation shall be taken during the summer 
vacation period. The third, fourth and fifth weeks of vacation 
shall be taken during the winter vacation period provided however, 
that with the approval of the Director of Personnel, five (5) week 
vacations may be taken in any combination of single or multiple 
weeks. Notwithstanding any of the other provisions of this 
Paragraph 133, by mutual agreement in writing between an eligible 
employee and the Company, the employee may take all or part of his 
vacation during the winter vacation period. q /p.
Paragraph 134. The vacation pay for an eligible full time em­
ployee shall be computed on the basis of his normal weekly 
earnings for the last pay period in which he worked a full normal 
work week immediately preceding the beginning of his vacation 
period. The vacation pay for an eligible part time employee in any 
calendar year shall be computed on the basis of his straight time 
wage rate during his last pay period immediately preceding the 
beginning of his vacation multiplied by the average of his weekly 
working hours during the period from the beginning of that 
calendar year until the end of said last pay period.
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Paragraph 135. The vacation with pay in each calendar year 
for an otherwise eligible full time employee at the time of the 
first or the second anniversary of his employment by the Company 
shall apply only to each full time employee who has worked for the 
Company for not less than fifteen hundred (1500) hours during the 
fifty-two (52) week period immediately preceding his vacation 
eligibility date. The vacation pay in each calendar year for an 
otherwise eligible employee who has completed two (2) full years 
of continuous employment by the Company shall apply only to each 
full time employee who is actually working for the Company on the 
first day of that calendar year and at the end of the last pay 
period before his assigned vacation period as provided in Para­
graph 133 and who has worked for the Company for not less than 
fifteen hundred (1500) hours during the previous calendar year. In 
computing the fifteen hundred (1500) hours of work, the amount of 
time for jury duty as provided in Article Nineteen shall be 
considered as time worked for the Company. An otherwise eligible 
employee who during the fifty-two (52) week period immediately 
preceding his vacation eligibility date or during the previous 
calendar year, as the case may be, is unable to work for fifteen 
hundred (1500) straight time hours because of an occupational 
injury or illness incurred in the course of his work as an 
employee of the Company shall be entitled to a pro rata vacation 
with pay or the equivalent vacation pay on the basis of the number 
of hours of actual straight time work during the said fifty-two 
(52) week period or calendar year, as the case may be, divided by 
two thousand (2 0 0 0).
Paragraph 136. Except by mutual agreement between an eligible 
employee and the Company, the vacation with pay as provided in 
this Article Thirteen shall be taken by all eligible employees 
during each calendar year as accrued and may not be accumulated 
for use in a subsequent calendar year. Each employee who qualifies 
for vacation pay as provided in this Article Thirteen shall 
receive the amount of vacation pay to which he is entitled not 
later than his last working day preceding the beginning of his vacation.
Paragraph 137. In the event that a paid holiday as provided 
in Paragraph 120 falls within the vacation period of a full time 
employee, the employee may, after making satisfactory arrangements 
with the Store Manager, take an additional day of paid vacation 
either immediately before or immediately following his vacation 
period. In the event that a paid holiday as provided in Paragraph 
1 2 0 falls within the vacation period of a part time employee, the 
employee shall receive an additionax four (4) hours of pay at his 
straight time wage rate in addition to his vacation pay as 
provided in Paragraph 134.
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ARTICLE FOURTEEN
SICK LEAVE
Paragraph 140. In the manner and to the extent provided in 
this Article, each full time employee who, on or after May 3, 1976 
has completed his probationary period as provided in Article Seven 
and who is unable to work because of illness or off-the-job injury 
and who so notifies the Company promptly and without delay shall 
receive sick leave with pay during each contract year of his 
continuous employment by the Company in accordance with the 
following schedule:
DAYS OF SICK LEAVE Q  |
E F F E C T I V E
5/3/76 5/2/77 5/1/78
7 8 9
provided however, that the working days immediately preceding and 
immediately following a paid holiday shall not be included as paid 
sick leave days.
Paragraph 141. In the manner and to the extent provided in 
this Article Fourteen, each eligible part time employee, other 
than a Service Clerk, who on or after May 3, 1976 has worked 
continuously for the Company for one (1) year and who is unable to i 
work because of illness or off-the-job injury and who so notifies 
the Company promptly and without delay shall receive twenty (20) .
hours of sick leave with pay during each contract year of his 
continuous employment by the Company provided however, that the , 
working days immediately preceding and immediately following a 
paid holiday shall not be included as paid sick leave days. A part 
time Service Clerk who has worked continuously for the Company for 
two (2) years shall become eligible for the sick leave with pay as 
provided in this Paragraph 141.
Paragraph 142. An otherwise eligible employee who is unable 
to report for work because of illness or off-the-job injury 
requiring confinement or medical treatment by a licensed physician 
shall upon application to the Company receive sick leave with pay 
as provided in Paragraph 140 and in Paragraph 141 computed on the 
basis of his straight time wage rate and the time for which an 
employee receives sick leave compensation shall not be included in | 
his accumulated weekly working hours. The compensation for sick 
leave as provided in this Article Fourteen shall apply only within | 
a single contract year and shall not be cumulative from year to 
year. An employee shall receive payment at the end of each i 
contract year for the full amount of his unused sick leave for 
that contract year. An otherwise eligible full time employee who i 
retires during a contract year shall, at the time of retirement, 
receive payment of his unused sick leave for that contract 1 year.
ARTICLE FIFTEEN
HEALTH AND WELFARE
Paragraph 150. In the manner and to the extent provided in 
this Article Fifteen and during the term of this Agreement, the 
Company will make monthly contributions to the Local 371 Welfare 
Trust Plan located at Westport, Connecticut, hereinafter identified 
and referred to as the Welfare Trust Plan for the benefit of 
each eligible full time and part time employee covered by this 
Agreement who is actually working and earning wages in accordance 
with the following schedule:
EFFECTIVE
6/1/76
EFFECTIVE
6/1/77
EFFECTIVE
6/1/78
(a) For each full time em­
ployee beginning on the 
first day of the month 
following the comple­
tion of his probation­
ary period as provided
in Article Seven $60.00 $62.00 $66.00
(b) For each part time em­
ployee , other than a 
Service Clerk, begin­
ning on the first day 
of the month following 
the completion of six 
(6) months of continu­
ous active employment
by the Company 16.00 18.00 20.00
(c) For each part time Ser­
vice Clerk, beginning 
on the first day of the 
month following the com­
pletion of two (2) years 
of continuous active em­
ployment by the Company 16.00 18.00 20.00
The amount of contributions by the Company to the Welfare Trust 
Plan during the term of this Agreement shall be governed exclu­
sively by the provisions of this Paragraph 150.
Paragraph 151. The Company will make contributions to the 
Local 371 Welfare Trust Plan for the benefit of an otherwise 
eligible full time employee who is unable to work because of a 
bona fide illness or injury during the period covered by six (6) 
monthly contributions on and after the beginning of the illness or 
the date of the injury. The obligation of the Company to make the 
contributions to the Welfare Trust Plan as provided in this 
Paragraph 151 shall not apply for an employee who is absent from
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work because of (1) a work stoppage in violation of the provisions 
of this Agreement or (2) illness, injury or disability (a) 
incurred during the course of self-employment or gainful employ­
ment other than as an employee of the Company (b) which is self- 
imposed or which results from the use of non-prescription drugs or
(c) for which the employee is entitled to receive compensation 
from any other source except an insurance policy or policies 
purchased and paid for by the employee. Before continuing the 
contributions for an employee who is unable to work as provided in 
this Paragraph 151, the Company reserves the right to make its own 
investigation with respect to the nature or term of the illness or 
injury of an employee including without being limited to examina­
tion by a doctor selected and paid for by the Company and the 
right to require a statement signed by the employee's doctor 
stating the nature of the illness or injury and the actual or 
estimated date the employee will be able to return to his assigned 
job and an authorization by the employee directing his doctor to 
release to the Company any information requested by the Company to 
enable the Company to investigate the illness or injury.
Paragraph 152. The Welfare Trust Plan as provided in this 
Article Fifteen shall be established under an Agreement and 
Declaration of Trust which shall conform with all the provisions 
of the Labor-Management Relations Act of 1947 as amended and the 
Employee Retirement Income Security Act of 1974. The Declaration 
of Trust shall not conflict with any of the provisions of this 
Article Fifteen and shall provide that said Welfare Trust Plan 
shall at all times conform in all respects with the requirements 
of the Internal Revenue Code for the express purpose of enabling 
the Company at all times to treat its contributions to the Welfare 
Trust Plan as a valid deduction for income tax purposes. The 
Company will make contributions to the Welfare Trust Plan in 
accordance with the reasonable procedures requested by the Trus­
tees of the Fund to the extent that the Company considers said 
procedures convenient and adaptable to its record-keeping proce­
dures. The obligation of the Company to the Welfare Trust Plan, 
the Union and the employees is limited to the payment of the 
amount of the contributions as provided in Paragraphs 150 and 151 
and upon the payment to the Welfare Trust Plan of the amount of 
the said contributions, the Company is and shall be relieved of 
all further liability, obligation or responsibility to the Welfare 
Trust Plan, the Union or the employees with respect to said payment 
The Company agrees that an independent certified public accountant 
engaged at the expense of the Trustees of the Welfare Trust Plan 
may make an annual audit of the wage records of the Company pertain­
ing to the employees included in the Welfare Trust Plan at a time 
and place mutually agreed upon between the Company and the certified 
public accountant for the purpose of determining the accuracy of 
the contributions to the Welfare Trust Plan.
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ARTICLE SIXTEEN
PENSION PLAN
Paragraph 160. In the manner and to the extent provided in 
this Article Sixteen and during the term of this Agreement, the 
Company agrees to make payments to the Amalgamated Meat Cutters 
and Butcher Workmen's Union and Industry Pension Fund located at 
Chicago, Illinois hereinafter identified and referred to as the 
Pension Fund for the benefit of each full time employee covered by 
this Agreement who has completed the probationary period as 
provided in Article Seven. The payment to the Pension Fund for the 
benefit of each full time employee shall be made on the first day 
of the month immediately following the completion of his proba­
tionary period.
Paragraph 161. Beginning on May 2, 1976 and during the term 
of this Agreement, the Company will make contributions to the
Pension Fund for the benefit of each full time employee who has 
completed his probationary period as provided in Article Seven in 
accordance with the following schedule:
DATE AMOUNT
May 2, 1976 $63.50 per month
January 1, 1979 $78.00 per month
The monthly contribution to the Pension Fund will be made for the
benefit of each eligible full time employee who performs work in
that month.
Paragraph 162. The Company will make contributions to the
Pension Fund for the benefit of an otherwise eligible full time 
employee who is unable to work because of a bona fide illness or 
injury, not including workmen's compensation, during the period 
covered by six (6) months of contributions on and after the 
beginning of the illness or the date of the injury. The obligation 
of the Company to make the contributions to the Pension Fund as 
provided in this Paragraph 162 shall not apply for an employee who 
is absent from work because of (1) a work stoppage in violation 
of the provisions of this Agreement or (2) illnesr, injury or 
disability incurred during the course of self-employment or 
gainful employment other than as an employee of the Company or 
which is self-imposed or which results from the use of non­
prescription drugs. Before continuing the contributions for an 
employee who is unable to work as provided in this Paragraph 162,
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the Company reserves the right to make its own investigation with 
respect to the nature or term of the illness or injury of an 
employee including without being limited to examination by a 
doctor selected and paid for by the Company and the right to 
require a statement signed by the employee's doctor stating the 
nature of the illness or injury and the actual or estimated date 
the employee will be able to return to his assigned job and an 
authorization by the employee directing his doctor to release to 
the Company any information requested by the Company to enable the 
Company to investigate the illness or injury.
Paragraph 163. The Pension Plan for full time employees as 
provided in Paragraph 160 shall be established under an Agreement 
and Declaration of Trust which shall conform with all the 
provisions of the Labor-Management Relations Act of 1947 as 
amended and the Employee Retirement Income Security Act of 1974 
and shall include among others a provision that the pension funds 
cannot be used for any purpose other than the payment of pensions 
for the benefit of the eligible full time employees of the Company 
covered by this Agreement. The Declaration of Trust shall not 
conflict with any of the provisions of this Article and shall 
provide that said Pension Plan shall at all times conform in all 
respects with the requirements of the Internal Revenue Code for 
the express purpose of enabling the Company at all times to treat 
its contributions to the Pension Fund as a valid deduction for 
income tax purposes. The Company will make contributions to the 
Pension Fund in accordance with the reasonable procedures request­
ed by the Trustees of the Fund to the extent that the Company 
considers said procedures convenient and adaptable to its record­
keeping procedures. The obligation of the Company to the Pension 
Fund, the Union and the employees is limited to the payment of the 
amount of the contributions as provided in Paragraphs 161 and 162 
and upon the payment to the Pension Fund of the amount of the 
contributions as provided in said Paragraphs 161 and 162, the 
Company is and shall be relieved of all further liability, 
obligation or responsibility to the Pension Fund, the Union or the 
employees with respect to said payment. The Company agrees that an 
independent certified public accountant engaged at the expense of 
the Trustees of the Pension Fund may make an annual audit of the 
wage records of the Company pertaining to the full time employees 
included in the pension Fund at a time and place mutually agreed 
upon between the Company and the certified public accountant for 
the purpose of determining the accuracy of the contributions to 
the Pension Fund.
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Paragraph 164. Effective January 1, 1979 and in the manner 
and to the extent provided in Paragraphs 165 and 166, the Company | 
will establish a pension plan for the benefit of each part time 
employee covered by this Agreement who has completed three (3) 
years or more of continuous part time employment by the Company. 
The pension plan for the benefit of part time employees as 
provided in this Paragraph 164 shall be identified as the Part 
Time Pension Plan and which shall be separate and distinct from | 
the Pension Fund described in Paragraphs 160, 161, 162 and 163.
Paragraph 165. Beginning on January 1, 1979 and during the 
term of this Agreement, the Company will establish and maintain 
a pension plan for the benefit of each eligible part time employee 
which shall provide a retirement benefit in the amount of Two j 
Dollars and Fifty Cents ($2.50) per month for each full calendar 
year of continuous part time employment subject to a maximum j 
retirement benefit of Eighty-Seven Dollars and Fifty Cents ($87.50) per month.
Paragraph 166. The part Time Pension Plan as provided in 
Paragraphs 164 and 165 shall be established under a Trust 
Agreement which shall conform with all the provisions of the Labor 
Management Relations Act of 1947, as amended and the Employee 
Retirement Income Security Act of 1974 and shall include among [ 
others, a provision that the funds in the Part Time Pension Plan 
cannot be used for any purpose other than the payment of pensions [ 
for the benefit of the eligible part time employees of the Company 
covered by this Agreement and by the Trust Agreement. The Trust | 
Agreement establishing the Part Time Pension Plan shall not
conflict with any of the provisions of Paragraph 164 and Paragraph 
165 and shall provide that the Part Time Pension Plan shall at all 
times conform in all respects with the requirements of the
Internal Revenue Code for the express purpose of enabling the
Company at all times to treat its payments to the Part Time
Pension Plan as a valid deduction for income tax purposes. The 
Company will make contributions to the Part Time Pension Plan in 
accordance with the provisions of Paragraph 164, Paragraph 165 and 1 
the Trust Agreement and the obligations of the Company to the Part | 
Time Pension Plan, the Union and the part time employees are and 
shall be limited to the establishment of and payments to the Part I 
Time Pension Plan as provided in Paragraphs 164 and 165. Upon the 1 
payment to the Part Time Pension Plan of the amount of the I 
payments as provided in the Trust Agreement, the Company is and 1 
shall be relieved of all further liability, obligation or respon- I 
sibility to the Part Time Pension Plan, the Union and the eligible 1 
part time employees with respect to the application of said I payments. 1
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ARTICLE SEVENTEEN
LEAVE OF ABSENCE
Paragraph 170. Except as otherwise specifically provided in 
Paragraph 171, the Company will give consideration to a request in 
writing by an employee who has completed one (1) year of 
continuous employment by the Company for a leave of absence for 
personal reasons for a period not to exceed ninety (90) days. By 
mutual agreement between the employee and the Company a leave of 
absence may for reasons satisfactory to the Company be extended 
for a second ninety (90) day period provided however, that the 
Company shall not be required to allow a second ninety (90) day 
period merely because of the allowance of the first ninety (90) 
day period. Notice in writing of the allowance of a leave of 
absence or to an extension shall be forwarded to the employee at 
his address on the records of the Company and a copy of said 
notice shall be mailed to the Union at its office in Agawam, 
Massachusetts for an employee employed in Massachusetts and at 
Westport, Connecticut for an employee employed in Connecticut.
Paragraph 171. A female employee who has completed one (1) 
year of continuous employment by the Company shall be entitled to 
a leave of absence because of pregnancy for a period not to exceed 
six (6) months. By mutual agreement between the employee and the 
Company, said leave of absence may be extended for an additional 
sixty (60) day period provided however, that the Company shall not 
be required to allow the additional sixty (60) day period merely 
because of the allowance of the first six (6) month period. A 
female employee on leave of absence under the provisions of this 
Paragraph 171 who desires and is fully able to return to work 
prior to the expiration of her leave of absence shall be entitled 
to do so provided that (1) in the opinion of a licensed physician 
designated by the Company, the employee is fully fit and able to 
resume her. normal duties and (2) the employee shall furnish to the 
Company a certificate by her physician on forms furnished by the 
Company that she is fully fit and able to resume her normal 
duties. Said employee shall be entitled to return to work not 
later than thirty (30) days following the date of delivery to the 
Company of the certificates as required in this Paragraph.
Paragraph 172. The amount of time for a leave of absence as 
provided in Paragraph 170, Paragraph 171 and Paragraph 178 shall 
be included as time worked in the employ of the Company in deter­
mining seniority as provided in Article Nine and shall not be in­
cluded as time worked in the employ of the Company in applying 
general wage increases or in applying wage increments, vacation 
eligibility, vacation pay or other benefits determined by the 
length of employment as provided in this Agreement. During the 
period of his leave of absence as provided in Paragraph 170, 
Paragraph 171 and Paragraph 178, the employee shall not be 
eligible to receive nor shall the Company or any of its insurance
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carriers be obligated to pay holiday pay, vacation pay, sickness 
pay, accident pay, funeral pay or pay for jury duty as provided in 
Article Twelve, Article Thirteen, Article Fourteen, Article Fif­
teen, Article Eighteen and Article Nineteen, respectively.
Paragraph 173. The Company shall not be obligated to maintain 
in effect nor pay the premium for the insurance as provided in 
Article Fifteen for or on behalf of an employee during the period 
of his leave of absence as provided in Paragraph 170, Paragraph 
178 or in excess of the period covered by six (6) monthly 
contributions on and after the beginning of a leave of absence 
because of pregnancy as provided in Paragraph 171. To secure the 
continuance during his leave of absence or any insurance benefits 
which may be otherwise provided under the provisions of this 
Agreement, the employee requesting the leave of absence shall have 
the sole and exclusive responsibility for making suitable advance 
arrangements therefor with the administrators of the Local 371 
Welfare Trust Plan or the appropriate insurance carrier as the 
case may be, prior to the beginning of his leave of absence.
Paragraph 174. Except for compensation received from the 
Union under the provisions of Paragraph 178, an employee shall not 
during the period of a leave of absence as provided in this 
Article, engage in any form of gainful employment or of gainful 
self-employment.
Paragraph 175. In the event of fraud or misrepresentation by 
or on behalf of an employee in requesting or obtaining a leave of 
absence or engaging in any form of gainful employment or of 
gainful self-employment during the period of his leave of absence, 
the employment of the employee and his seniority shall be 
terminated as of the date of the request for a leave of absence.
Paragraph 176. The employment, the seniority and the eligi­
bility for benefits of an employee on leave of absence as provided 
in this Article shall cease and terminate as of the date of the 
request for a leave of absence if the employee fails to report for 
work as acheduled at the termination of his leave of absence 
unless such failure is due to bona fide illness or injury 
requiring confinement or medical treatment by a licensed physician 
provided that the Company receives reasonable advance notice of 
said illness or injury and provided further that the employee is 
able to resume his duties within three (3) months following the 
termination of his leave of absence. In the event an employee 
claims that his failure to report for work as scheduled at the 
termination of his leave of absence was due to illness or injury, 
the employee shall at that time deliver to the Company a 
certificate by the attending licensed physician certifying that 
the employee was not physically able to work on the day he was 
scheduled to report for work at the termination of his leave of 
absence.
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Paragraph 177. Except upon prior notice to and approval in 
writing by the Company and except as otherwise provided in 
Paragraph 171, an employee on a leave of absence as provided in 
this Article shall not be eligible to return to work before the 
termination of his assigned leave of absence. Before returning to 
work following a leave of absence as provided in this Article, the 
employee shall submit to and pass a physical examination by a 
licensed physician selected by the Company which will enable said 
physician to certify to the Company that the employee is physi­
cally and mentally capable^of 
to him by the Company
Paragraph
the work to be assigned
_178. In the mannerand to the extent provided in I 
the Company will upon the receipt of a request 
Union not less than ten (10) working days in 
term and a long term leave of absence
this Paragraph 178, 
in writing by the 
advance allow a short 
without loss of seniority and Yl' fi~Finllt~ or the other benefits as
provided in this Agreement to not more than two (2) employees 
designated by the Union to serve ir^ an official capacity in the
" ansence toThe length of a short term leave
meeting or convention JJugp shall be within the sole
d*"STTetrTo■""CSfripany and shall r 
any calendar
“fHSr’",C8 npan - not exceed two (2) weeks in 
year. The long term leave of absence to serve in an 
elective or appointive office in <-hc union shall extend durinq the 
pSTTW!" ' W f l ^ t i ' v e  1 or appointive" office. An employee who 
desires to return to work following a long term leave of absence 
shall make application therefor in writing to the Company within 
fifteen (15) days after the termination of his elective or 
appointive office and the employee shall be reinstated to his 
former or an equivalent position within fifteen (15) days after 
the receipt of his application by the Company. The Union agrees 
that its requests for leaves of absence to engage in Union 
business as provided in this Paragraph 178 shall be limited to two 
(2) short term leaves of absence to attend a meeting or convention 
of the Union and to one (1) long term leave of absence to engage 
in official Union business at any one time and that the requests 
shall not cause any disruption of the operations of the Company.
Paragraph 179. An employee who transfers out of tjie bargain­
ing unit and remains in the employ of the Company and subsequently 
returns to the bargaining unit shall be reinstated and shall 
acquire his former seniority.
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ARTICLE EIGHTEEN
FUNERAL LEAVE
Paragraph 180. In the event of the death of a member of an 
employee's immediate family, the employee shall receive a leave of 
absence with full straight time pay for the actual time lost from 
his scheduled work week not to exceed eight (8) hours in any one 
(1) day and which shall not be included in his accumulated weekly 
working hours for (a) spouse or child, five (5) days (b) parent, 
grandparent, grandchild, sister, brother, mother-in-law or father- 
in-law, three (3) days and (c) brother-in-law or sister-in-law, 
one (1) day. The leave of absence with pay as provided in this 
Paragraph 180 shall not authorize absence from work before the 
date of the death or after the day following the funeral provided 
however, that in the event of the death of an employee's spouse or 
child, the leave of absence as provided in this Paragraph 180 
shall extend for two (2) days following the funeral within the 
designated five (5) day period. For the purposes of this Article 
Eighteen, the death of the mother, father, brother or sister of a 
former spouse of an otherwise eligible employee shall not be 
deemed to be the mother-in-law,father-in-law, brother-in-law or 
sister-in-law, as the case may be, of said employee.
Paragraph 190. An employee who has completed his probationary 
period as provided in Article Seven who is summoned and reports 
for jury duty shall be compensated by the Company in the manner 
and to the extent provided in Paragraph 191 for each day on which 
he performs jury duty and on which he otherwise would have been 
scheduled to work, which shall not be included in his accumulated 
weekly working hours, provided that:
(a) The employee notifies his Store Manager within 
twenty-four (24) hours after receiving notice 
that he has been called for jury duty
(b) The period of jury duty coincides with the em­
ployee's regular working schedule
(c) The employee reports for work as regularly 
scheduled on each day that the jury is not 
sitting
(d) On a day that an employee is excused from jury 
duty before 11:00 A.M. the employee communicates 
by telephone with his Store Manager for the pur­
pose of obtaining instructions whether to report 
for work and if he is instructed to do so, the 
employee reports for work as directed and that
ARTICLE NINETEEN
JURY DUTY
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(e) The employee furnishes evidence satisfactory to 
the Company that he performed jury duty and the 
amount of compensation he received for said jury 
duty on the days for which payment from the Com­
pany is claimed under this Paragraph 190
and provided further that an employee who does not comply with the 
provisions of Subparagraph (c) and Subparagraph (d) in this Para­
graph 190 shall not be entitled to compensation during the period 
of jury duty as provided in this Article.
Paragraph 191. The amount of compensation which an eligible 
employee shall receive for jury duty as provided in this Article 
shall be the difference between his straight time earnings for a 
normal work week for a full time employee and the usual work week 
for a part time employee and the amount of weekly compensation he 
receives for jury duty.
ARTICLE TWENTY 
MILITARY SERVICE
Paragraph 200. An employee who is or may become engaged in 
active duty in the Armed Forces of the United States, the United 
States Armed Forces Reserve or the Army or Air National Guard 
shall be entitled to the rights and benefits as provided in the 
Universal Military Training and Service Act, as amended, and in 
the Viet Nam Era Veterans' Readjustment Assistance Act of 1974, as 
amended, provided that the employee meets the qualificiations and 
fulfills the requirements prescribed in said Acts.
Paragraph 201. In the manner and to the extent provided in' 
this Article Twenty, an employee who has completed his probation­
ary period as provided in Article Seven who is or may become 
engaged in the military service of the United States shall be 
placed on a leave of absence without pay for his period of 
military service not to exceed forty-eight (48) months. An 
employee who has completed his probationary period as provided in 
Article Seven who is required to take a physical examination for 
induction into the Armed Forces as provided in Paragraph 200 
during his scheduled working hours may take said examination 
without loss of pay.
Paragraph 202. The leave of absence as provided in Paragraph 
201 shall terminate thirty (30) days after the date of discharge 
provided however, that the provisions of this Article Twenty per­
taining to the right of an employee to return to work following 
military service shall not apply to an employee who receives a 
dishonorable or a bad conduct discharge. The Company will, in 
compliance with the Universal Military Training and Service Act, 
as amended, and with the Viet Nam Era Veterans' Readjustment
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Assistance Act of 1974, as amended, reinstate an employee who is 
entitled to the right of reemployment under said Acts and who 
applies for reinstatement within the period of time following his 
discharge from military service as required by said Acts. The 
employee shall be reinstated not later than the second Monday 
after the receipt by the Company of an application to return to 
work and of the appropriate discharge documents.
Paragraph 203. Subject to the provisions of this Article, an 
employee who has completed his probationary period as provided in 
Article Seven whose National Guard or Military Reserve Unit is 
called for summer maneuvers and who presents an authorized 
confirmatory letter from his Commanding Officer shall receive a 
short term leave of absence without pay or other benefits for a 
maximum of two (2) weeks in any calendar year to attend said 
maneuvers. An employee who is eligible for a short term leave of 
absence as provided in this Paragraph 203 shall have the option of 
arranging his vacation period to coincide with the period of his 
summer maneuvers or of taking his leave of absence without pay.
Paragraph 204. Except for the Apprentice Meat Cutters, the 
period of military service as provided in Paragraph 201 and in 
Paragraph 202 shall be included as time worked in the employ of 
the Company in determining seniority and wage increments as 
provided in Article Nine and in Article Eleven, respectively. 
Except as otherwise provided in Paragraph 203, during the period 
of his leave of absence as provided in Paragraph 201 and in 
Paragraph 202, the employee shall not be eligible to receive nor 
shall the Company be obligated to pay holiday pay, vacation pay, 
sickness pay, accident pay, funeral pay or pay for jury duty as 
provided in this Agreement.
ARTICLE TWENTY-ONE 
DISCIPLINE OR DISCHARGE
Paragraph 210. Subject to the warning provisions in this 
Paragraph 210, the Company may discipline or discharge an employee 
for cause. Except as otherwise provided in Article Seven, Article 
Eight, Article Nine and in Paragraph 211, the Company will give an 
employee a written warning before said employee is disciplined or 
discharged. A copy of said warning shall be mailed to Local Union 
No. 33 of the Union at Agawam, Massachusetts where an employee 
employed in Massachusetts is involved and to Local Union No. 371 
of the Union at Westport, Connecticut where an employee in 
Connecticut is involved and a copy of said warning shall be 
delivered to the Steward at the store in which the employee is 
then assigned. The reason for the discipline or discharge of an em­
ployee need not be the same as the reason for which an unexpired 
warning had been previously given to the employee.
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Paragraph 211. The Company may discipline or discharge an 
employee without the necessity of first giving a written warning 
as provided in Paragraph 210 for any of the following reasons: 
dishonesty; deliberate abuse or damage to buildings, equipment, 
facilities, machinery, materials or merchandise; failure or re­
fusal to carry out a work or training assignment; falsifying 
information on an employment application, time card or other 
Company record; altering or changing a time card, punching the 
time card of another employee or asking or permitting another 
ee to punch his time card; insubordination; failure to
^stopping work or leaving his work area during working hours 
without the approval of his supervisor; intoxication through the 
use of alcohol or narcotics; the use or possession of alcohol, 
-parcotics, firearms or weapons on Company premises or during 
more than one attachment of wages, subject to State
coercion, violence or bodily injury; gambling on Company premises 
or during working hours; the charge of a violation of law or 
public regulations; engaging or participating directly, indirectly 
or by any means whatsoever in any of the prohibited conduct 
described in Paragraph 50; engaging in gainful employment or self- 
employment during the period of a leave of absence as provided in 
Article Seventeen; failure to report for work as scheduled 
following a leave of absence; falsifying or refusing to give 
information or testimony relating to an accident on Company 
premises or in connection with the business of the Company; or 
conduct or circumstances usually considered dangerous to persons 
or property or which might reflect discredit on the Company. The 
occurrence of any of the conduct or circumstances described in 
this Paragraph 211 shall not require discharge or discipline and 
when in the opinion of the Company the circumstances surrounding 
said conduct do not warrant discharge or discipline, the Company 
may issue a warning in the manner provided in Paragraph 212 to an 
employee who is involved in such conduct or circumstances. A 
warning issued under the provisions of this Paragraph 211 shall 
not be subject to any of the provisions pertaining to the 
termination of a warning as provided in Paragraph 212.
Paragraph 212. Except as otherwise provided in this Paragraph 
and in Paragraph 211, a warning to an employee as provided in 
Paragraph 210 shall expire one (1) year after the date it is given 
to an employee provided however, that there shall be no restric­
tion on the right of the Company to present evidence of previous 
expired warnings in an arbitration proceeding concerning' an 
employee to whom a previous warning or warnings had been given. A 
warning arising from or related to violation of health or safety 
regulations, the use of obscene language, immoral or indecent 
conduct or conduct usually considered harmful to persons or 
property shall continue in effect, provided however, that at any
for work as provided in Subparagraph (g) in Paragraph 98;
willful negligence; the use or the threat of
$
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time after three (3) years following the date of the issuance of a 
warning for any of said reasons, the employee may file a written 
request with the Director of Personnel to terminate said warning. 
As soon as reasonably possible after the receipt of the request, 
there shall be a prompt discussion concerning the warning which 
the employee desires the Company to terminate, between the 
employee and the Director of Personnel or his deputy at which the 
Business Representative of the Union may be present. The Director 
of Personnel or his deputy shall within five (5) working days 
after the conclusion of said discussion advise the employee in 
writing of his decision concerning the request to terminate the warning.
paragraph 213. An employee who has been suspended or dis­
charged shall leave the premises of the Company without delay 
provided however, that if he so requests, the employee may before 
leaving the premises of the Company, confer with the Steward at 
the store for a period not to exceed twenty (2 0) minutes.
Paragraph 214. An employee who has been disciplined or dis­
charged may within five (5) working days after the discipline or 
discharge file a written appeal to the Director of Personnel and 
the employee may request the Director of Personnel to investigate 
the discipline or discharge. Upon the receipt of the written 
appeal, the Director of Personnel shall institute a prompt 
investigation of the discipline or discharge and within ten (1 0) 
days after the receipt of the appeal, there shall be a discussion 
concerning the discipline or discharge between the employee and 
the Director of Personnel or his deputy at which a representative 
of the Union shall be present. The Director of Personnel or his 
deputy, as the case may be, shall, within five (5) working days 
after the conclusion of said discussion, advise the aggrieved 
employee and the Union in writing of his decision concerning the discipline or discharge.
Paragraph 215. In the event that the employee or the Union 
is not satisfied with the decision by the Director of Personnel 
concerning the written appeal as provided in Paragraph 214, the 
Union may within ten (10) working days after the mailing of said 
decision submit the matter of the discipline or discharge to arbi­
tration in the manner provided in Paragraph 222. In the event that 
the discipline or discharge is submitted to arbitration as 
provided in this Paragraph 215, the sole question to be determined 
by the arbitrator shall be whether the employee was disciplined or discharged for cause.
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ARTICLE TWENTY-TWO
ADJUSTMENT OF GRIEVANCES
Paragraph 220. Pursuant to the policy prescribed in Article 
One and in consideration of the provisions of Article Five, the 
Company, the Union and the employees agree that the exclusive 
method for the adjustment, processing and settlement of a griev­
ance as defined in this Paragraph is and shall be in accordance 
with the grievance and arbitration procedure prescribed in this 
Article. A grievance is defined as a complaint or a dispute 
between the Company and either an employee or the Union pertaining 
to the application of or compliance with the express provisions of 
this Agreement. The Company, the Union and the employees agree to 
observe and follow the procedure prescribed in this Article and to 
be bound by any determination or decision which shall be made in 
accordance with the said procedure.
Paragraph 221. Except as otherwise specifically provided in 
this Article and except as otherwise provided in Article Seven, 
Article Nine and Article Twenty-One, a grievance as defined in 
paragraph 220 and otherwise subject to this Agreement shall be 
processed and if possible, settled in accordance with the follow­
ing grievance procedure:
(a) Step No. 1 - Between the aggrieved employee and the 
Store Manager at the store in which the employee is 
then assigned at which the Steward for that store 
may at the request of the aggrieved employee be 
present. A grievance which is not presented by an 
aggrieved employee to his Store Manager within ten 
(1 0) working days after the occurrence of the al­
leged cause of the grievance shall be deemed to 
have been waived. The Store Manager shall within 
three (3) working days after the conclusion of the 
discussion as provided in this Step No. 1, advise 
the aggrieved employee in writing of his decision 
concerning the grievance.
(b) Step No. 2 - In the event that the disposition of 
the grievance by the Store Manager is not satis­
factory, the aggrieved employee may within five 
(5) working days after the date of the decision 
in Step No. 1 submit his grievance in writing to 
the Director of Personnel of the Company. The 
written grievance shall state the known facts 
concerning the alleged grievance, the provision 
of this Agreement allegedly violated and the re­
lief sought by the aggrieved employee. Within ten 
(1 0) days after the receipt of the written griev­
ance, there shall be a discussion with respect
to said grievance between the Director of Per-
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sonnel or his deputy and a Business Representa­
tive of the Union. At the request of the Director 
of Personnel or the Business Representative of 
the Union, the aggrieved employee and the Steward 
who participated in Step No. 1 shall be present 
during said discussion. The Director of Personnel 
or his deputy, as the case may be, shall within 
five (5) working days after the conclusion of the 
discussion as provided in this Step No. 2 advise 
the aggrieved employee and the Union in writing 
of his decision concerning said grievance.
By mutual agreement in writing between the Company and the Union, 
two (2) or more separate grievances otherwise subject to this 
Agreement which involve the same matter or question and which 
affect a group or class of employees may, at the written request 
of the Union or of the aggrieved employees, be consolidated and 
processed as a single grievance provided however, that such 
procedure shall be subject to all the provisions of this Article.
Paragraph 222. In the event that a grievance is not settled 
after the completion of the grievance procedure prescribed in 
Paragraph 221, the grievance may be submitted to arbitration in 
accordance with the following procedure: *"*' "" 11
(a) The request for arbitration may be made by the 
Union or by the Company by notification in writing 
to the other Party within five (5) working days 
after the receipt of the written decision under 
the procedure provided in Step No. 2 in Paragraph 
221.
(b) Within five (5) working days after such notifi­
cation, the Party requesting arbitration shall 
execute and mail a written request to the Fed­
eral Mediation and Conciliation Service, Wash­
ington, D. C. 20427 for the appointment of an 
arbitrator, a copy of which shall be simultane­
ously mailed to the other Party, unless during 
said five (5) day period, the Company and the 
Union mutually agree upon an arbitrator.
(c) The request for arbitration shall state the al­
leged violation of this Agreement and the remedy 
or the relief sought by the Party requesting 
arbitration.
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The arbitrator shall be bound by the terms and 
provisions of this Agreement and he shall not 
have any authority to establish wage rates nor 
add to, subtract from, modify or otherwise change 
any of the terms or provisions of this Agreement 
including without being limited to the schedule 
of wages as provided in Article Eleven. The au­
thority of the arbitrator shall be limited to the 
terms and provisions of this Agreement and to the 
question or questions which are submitted and, 
subject to the provisions of this Article, shall 
include the authority to order reinstatement, to 
enjoin violations of this Agreement and to award 
back pay or any other form of compensation for any 
period beginning earlier than ten (1 0) days prior 
to the filing of the written grievance as provided 
in Step No. 2 in Paragraph 221. The arbitrator 
shall mail his decision in writing to the Company, 
to the Union and to the aggrieved employee within 
fifteen (15) days after the final submission.
The decision by the arbitrator shall be final and 
conclusively binding upon the Company, the Union 
and the aggrieved employee.
The expense of the arbitrator shall be shared 
equally by the Company and by the Union.
Paragraph 223. By mutual agreement in writing between the 
Company and the Union, a grievance otherwise subject to the 
grievance procedure as provided in Paragraph 220 and in Paragraph 
221 and otherwise subject to this Agreement may be directly 
submitted to arbitration as prescribed in Paragraph 222. A matter 
referred for disposition in accordance with the procedure provided 
in this Article shall not be referred to or processed by the Union 
or by the Company before any state or federal regulatory agency.
Paragraph 224. Except where an extension of time has been 
sought and obtained as provided in Paragraph 273, in the event of 
the failure by either the Company, the Union or the aggrieved 
employee to comply with the time limitations provided in this 
Article, the grievance shall be deemed to have been withdrawn or 
affirmatively accepted as the case may be.
Paragraph 225. The breach by the Union or by any of the 
employees of any of the provisions of Paragraph 50 shall at the 
option of the Company forthwith terminate all of the obligations 
of the Company under the provisions of Paragraph 51 and of this
(e)
(f)
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Article. The refusal by the Company to arbitrate a grievance which 
has been submitted to arbitration by the Union in accordance with 
the provisions of Paragraph 222 which prevents the Union from 
obtaining a decision by an arbitrator shall at the option of the 
Union forthwith terminate all of the obligations of the Union 
under the provisions of Article Five.
ARTICLE TWENTY-THREE 
RELIEF AND MEAL PERIODS
Paragraph 230. Relief periods with pay for each employee at 
a time designated by the head of the department shall be scheduled as follows:
(a) An employee scheduled to work seven (7) hours or more
in one (1) day shall receive two (2) fifteen (15) minute 
relief periods.
(b) An employee scheduled to work for four (4) hours or more 
and less than seven (7) continuous hours in one (1) day 
shall receive one (1) fifteen (15) minute relief period.
Paragraph 231. A full time employee scheduled to work eight 
(8) hours or more in one day shall receive a meal period as close 
as reasonably possible to the middle of his work shift.
ARTICLE TWENTY-FOUR 
ON-THE-JOB INJURIES
Paragraph 240. In the manner and to the extent provided in 
this Article, an employee who has completed his probationary 
period as provided in Article Seven and is unable to work because 
of an on-the-job injury incurred in the course of his work as an 
employee of the Company which is acknowledged by the Company's 
insurance carrier as compensable under the applicable Workmen's 
Compensation law shall, upon notice to the Company as soon as 
possible after the occurrence of said injury receive the differ­
ence between his current earnings and the amount he receives as 
Workmen's Compensation for a period not to exceed five (5) working 
days for any single injury commencing on the scheduled working day 
immediately following the day of the injury. On the day of the 
injury an employee who is injured as provided in this Paragraph 
shall be paid for the balance of his scheduled work day at his applicable wage rate.
Paragraph 241. In the event that an on-the-job injury as 
provided in Paragraph 240 does not immediately cause an employee
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to be unable to work, the provisions of this Article shall become 
applicable at the time, not to exceed thirty (30) days after the 
day of the injury that the injured employee is unable to work.
Paragraph 242. All payments for Workmen's Compensation 
received by an injured employee and the amount of any claim for 
Workmen's Compensation by an injured employee pertaining to the 
first five (5) days of absence because of an on-the-job injury as 
provided in Paragraph 240 and in Paragraph 241 shall be paid or 
assigned to the Company provided however, that any excess over the 
amount paid to the injured employee by the Company as provided in 
this Article shall be retained by or paid to the injured employee.
Paragraph 243. The time for which an injured employee 
receives compensation from the Company as provided in Paragraph 
240 and in Paragraph 241 shall not be included in his accumulated 
weekly working hours. The compensation for an on-the-job injury as 
provided in this Article shall apply only within a single calendar 
year and shall not be cumulative from one calendar year to the 
next. To qualify for compensation for an on-the-job injury as 
provided in this Article, the employee shall on or before the day 
he resumes work, deliver to his store manager a certificate signed 
by the attending licensed physician that the employee was unable 
to work on the days for which compensation is claimed because of 
the on-the-job injury.
ARTICLE TWENTY-FIVE
TRANSFERS AND TRANSPORTATION
Paragraph 250. The Company will notify the Union seven (7)
days in advance of the permanent transfer of a full time employee.
Paragraph 251. The Company will designate a home store for 
the purpose of determining eligibility for travel allowance. If in 
the opinion of the Company a transfer results in an overnight 
stay, the transferred employee shall be reimbursed- for the 
reasonable cost of his lodging and meals.
Paragraph 252. ,When an employee is transferred to a store
requiring a carfare expense greater than the basic public trans­
portation fare, the employee shall be reimbursed for the addi- X
tional expense, which shall not be included in his wages. The 
provisions of this Paragraph do not apply in the case of an 
employee who, at the time of his employment, is assigned to a
store requiring an expense greater than the basic public trans­
portation fare. t s y
Paragraph 253. When an employee is transferred to a store 3
beyond the area of the basic public transportation fare and uses
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his car to go to and from work, he shall receive a mileage 
allowance of fifteen cents (15C) per mile for the miles traveled 
in excess of twenty (2 0) miles per day.
Paragraph 254. When an employee moves his residence to a 
point more distant from his place of employment than when 
originally assigned to a store, the employee shall not be eligible 
to receive additional carfare or mileage allowance as provided in 
this Article. The Company shall not be liable for carfare or 
mileage allowances as provided in this Article for more than 
ninety (90) days prior to the presentation of a written request 
for payment to the Company. All payments for carfare and mileage 
allowances under the provisions of this Article shall require 
approval in advance by the Director of Personnel of the Company.
ARTICLE TWENTY-SIX
MISCELLANEOUS
Paragraph 260. Each employee whether actually working, on 
layoff or on leave of absence shall keep the Company advised on a 
form furnished by the Company of his correct address and telephone 
number, if he has a telephone. The mailing of a notice to the 
address furnished to the Company by an employee as provided in 
this Paragraph 260 shall be deemed to be compliance by the Company 
with any provision of this Agreement which requires notices to an 
employee. >
Paragraph 261. Except as specifically provided in this 
Paragraph, the Company agrees to furnish and launder without cost 
to the employees any special uniforms which the Company requires 
the employees to wear or to use. Employees who are required to 
work in freezers or outside in inclement weather will be furnished 
with protective outer clothing. Employees who are required to work 
.yV.in refrigerated meat rooms will, upon request to the Store Manager 
' be furnished with one thermal vest for which the employee shall 
sign a receipt. The employee shall be responsible for the care and 
laundering of the thermal vest. The Company agrees to furnish 
without cost to the employee such equipment and tools as in the 
opinion of the Company are suitable or necessary for the work to 
be performed. The Company agrees to furnish one (1) rubber apron 
\for use in the Meat Department at each store. The special wearing 
'apparel, equipment or tools as provided in this Article shall be 
determined and selected by the Company and the determination of 
appropriate or necessary wearing apparel, equipment and tools 
shall be made solely by the Company. When in the judgment of the 
Company equipment or tools require replacement due to normal wear, 
they will be replaced by the Company without charge to the 
employee and when in the judgment of the Company they are no 
longer required, said equipment and tools shall be returned to the
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Company. The wearing apparel, equipment and tools as provided in 
this Article shall at all times remain the property of the Company 
and shall be used by the employees with care and solely for the 
efficient operation of the business of the Company and except to 
the extent otherwise specifically authorized by the Company, said 
wearing apparel, equipment and tools shall be used solely on the 
premises of the Company. Upon the termination of his employment, 
each employee shall return to the Company in the same condition as 
when received, normal wear and tear excepted, all wearing apparel, 
equipment and tools which he has received from the Company.
Paragraph 262. The Company agrees that it will not request or 
require an employee to take a lie detector test.
Paragraph 263. Each employee shall comply promptly with the 
present or future procedures prescribed by a Government Agency or 
by the Company requiring aptitude, physical or other examination. 
When required by the Company, the examiner or the physician shall 
be selected by the Company and the Company shall pay the 
professional fee for such required examinations. Except for the 
time spent by an applicant for employment, by an employee on 
layoff and for an examination as required in Paragraph 171, 
Paragraph 177 and in Paragraph 201, the Company shall pay an 
employee at his straight time wage rate for the time required for 
an examination as provided in this Paragraph up to a maximum of 
two (2) hours provided however, that the time required for said 
examination which is not within his scheduled work shift shall not 
be included in the employee's accumulated weekly working hours. As 
soon as practicable following an examination as provided in this 
Paragraph, the employee shall deliver to the Company a statement 
on a form furnished by the Company of the actual time spent at the 
place of said examination.
Paragraph 264. The Company will participate with the Union 
in the formation of a Joint Safety Committee.
ARTICLE TWENTY-SEVEN 
SCOPE OF AGREEMENT
Paragraph 270. It is acknowledged and agreed that during the 
course of the negotiations preceding the execution of this 
Agreement all matters and issues of interest to the Union, to the 
employees and to the Company pertaining to wages, hours and 
conditions of employment have been fully considered and negoti­
ated, that each party was afforded a full opportunity to present 
and discuss proposals pertaining to wages, hours and conditions of 
employment and that the understandings and agreements concluded 
during said negotiations are fully set forth in this Agreement.
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Paragraph 271. The Union, the employees and the Company agree 
that during the term of this Agreement all matters and issues per­
taining to wages, hours and conditions of employment are and shall 
be governed exclusively by and limited to the terms and provisions 
of this Agreement and that neither the Company nor the Union shall 
be obligated to negotiate with the other during the term of this 
Agreement with respect to any matter or issue pertaining to wages, 
hours or conditions of employment whether or not specifically 
included in this Agreement provided however, that nothing in this 
Paragraph shall in any way limit or restrict the rights and duties 
prescribed in Paragraph 214, Paragraph 215 and Article Twenty-Two.
Paragraph 272. Except as otherwise specifically provided, 
the provisions of this Agreement shall apply only to employees 
who are actually working and in the current employ of the Company 
which shall include employees on layoff and eligible for recall 
as provided in Article Nine and employees on authorized leave of 
absence as provided in Article Seventeen.
Paragraph 273. By mutual agreement in writing between the 
Company and the Union, any of the time limitations provided in 
this Agreement may be extended and each of the Parties to this 
Agreement agrees not to unreasonably withhold assent to the 
request by the other Party for a reasonable extension of such time 
limitations.
Paragraph 274. No addition to, alteration, modification or 
waiver of any provision of this Agreement shall be valid, binding 
or of any force or effect unless made in writing and executed by 
the Company and by the Union.
Paragraph 275. The failure by the Company or by the Union to 
observe or enforce any provision of this Agreement shall not be 
construed as a waiver of said provision.
Paragraph 276. In the event that any Article or any Paragraph 
in this Agreement should be held invalid by operation of law or by 
the decision of a tribunal of competent jurisdiction or if pending 
a final determination of its validity, compliance with or the 
enforcement of any Article or Paragraph should be restrained by 
said tribunal the remaining provisions of this Agreement shall 
remain and continue in full force and effect. Any provision of 
this Agreement which may be subject to more than one construction 
or interpretation, one of which would render said provision valid 
and another which would render it invalid or unenforceable shall 
be construed or interpreted in such manner as to make said 
provision valid and enforceable.
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ARTICLE TWENTY-EIGHT
DURATION
Paragraph 280. Subject to the termination date as provided in 
Paragraph 281, the provisions of Paragraph 110, Paragraph 111, 
Paragraph 140 and Paragraph 141 are and shall be retroactive to 
and effective from May 3, 1976.
Paragraph 281. Except as otherwise specifically provided in 
Paragraph 280, the provisions of this Agreement shall take effect 
on May 17, 1976 and shall continue in full force and effect until 
and including April 7, 1979.
IN WITNESS WHEREOF, The Food Mart Division of Waldbaum, Inc. 
has caused this Agreement to be executed in its behalf by Kenneth 
G. Abrahams, its President and by Joseph T. Wright, its Senior 
Vice President, both duly authorized and Local Union No. 33 and 
Local Union No. 371 of the Amalgamated Meat Cutters and Butcher 
Workmen of North America, AFL-CIO have caused this Agreement to be 
executed in their behalf by Stanley E. Dominick, Secretary- 
Treasurer and Robert A. Petronella, President, respectively, both 
duly authorized on May 17, 1976.
THE FOOD MART DIVISION OF WALDBAUM, INC.
By_____________________________Kenneth G. Abrahams, President
By_______________________________________Joseph T. Wright, Senior Vice President
LOCAL UNION NO. 33 OF THE AMALGA­
MATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By_______________________________________Stanley E. Dominick,Secretary-Treasurer
LOCAL UNION NO. 371 OF THE AMALGA­
MATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By___________________________________Robert A. Petronella, President
54
Appendix A
All Employees shall receive at least the negotiated minimum 
wage increases within their classification, but shall not 
exceed the amount as indicated on the final wage schedule of 
10/30/78 within their classification.
Total wage increase for those Employees in the employ of the 
Company prior to 5/3/76: J
Full-Time 5/3/76 5/2/77 5/1/78 Total
All Meat Cutters $35.00 
per week
$22.00 
per week
$25.00 
per week
$82.00
Deli Heads $37.00 
per week
$20.00 
per week
$20.00 
per week
$77.00
All Clerks $32.00 
per week
$20.00 
per week
$20.00 
per week
$72.00
Snack Bar & 
Gen Mdse
$10.00 
per week
$10.00 
per week
$10.00 
per week
$30.00
Part-Time 5/3/76 5/2/77 5/1/78 Total
Meat Cutters .87*5 .55 .62*5 $2.05 ph
per hour per hour per hour
Clerks .35 .35 .30 $1.00 ph
per hour per hour per hour
Service Clerks .25 .25 .25 $ .75 ph
per hour per hour per hour
Snack Bar & .25 .25 .25 $ .75 ph
Gen Mdse per hour per hour per hour
Employees are to receive the increases indicated above or be slotted into their
appropriate time progression, whichever'is greater.
sLOCAL UNION No. 33 
1 South End Bridge Circle 
Agawam, Mass. 01001 
Telephone (413) 736-3696
LOCAL UNION No. 371 
877 Post Road East — P. O. Box 470 
Westport, Conn. 06880 
Telephone (203) 226-4751
IN CONN. CALL TOLL FREE ■
J -8.00-882-5571
LOCAL 371
AMALGAMATED WELFARE TRUST FUND 
877 Post Road East — P. O. Box 470
Westport, Conn. 06880 •
Telephone (203) 226-4217.
*
IN CONN. CALL TOLL FREE 
1-800-882-5556 .
Office Hours: 9 a.m. to 5 p.m.
—  *o \
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
#686l-mds
This report is authorized b y  law 29 U.S.C 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
O.M.B. No. 44-R0003 
App. exp. March 31, 1980
May 25, 1977
JUK 13 '97T
r  •' n
Secretary-Treasurer
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
877 Post Road, East 
Westport, Connecticut 06880L J
Gentlemen:
We now have on file a copy of your collective bargaining agreement(s): between your union's local #371 
and the Food Mart/Waldbaum, Inc. covering stores in Connecticut and Massachusetts.
We would appreciate your sending us the following information to complete our files:
We received your Memorandum of changes, October 8, 1976, 
which expires April 7, 1979. May we have a copy of the BASIC 
agreement (a printed copy, if available).
Please return this form with your information in the enclosed envelope which requires no postage. 
Thank you for your cooperation.
BLS2453 December 1976
